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COMPANY PROFILE

Snam is Europe’s leading operator in natural gas transport
and storage, with an infrastructure capable of enabling the transition
to hydrogen.

It operates a transmission network of around 41,000 km between
Italy, Austria, France, Greece and the UK and holds 3.5% of the world'’s
storage capacity. It is among the top ten Italian listed companies

by market capitalisation.

With its 80 years of experience in the development and management
of networks and plants, it guarantees security of supply and promotes
energy transition in the areas it serves. In addition to transport

and storage, Snam is also a major player in LNG regasification.

The company is also active in Asia, the Middle East and North America.

Snam is committed to renewing its infrastructure with hydrogen-ready
standards and to developing integrated projects along the green gas
value chain, with investments in biomethane, hydroge“n, su“stainable
mobility and energy efficiency. It also creates new green areas
through a benefit company focused on fForestation projects.

Snam has set a zero net Scope 1 and 2 CO, equivalent emissions
target by 2040 and a Scope 3 indirect emissions reduction target
(subsidiaries, suppliers) by 2030.

www.snam.it
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Snam'’s reports

INTEGRATED REPORTING MEANS ‘INTEGRATED THINKING'

Snam has been following, for some time, a path of integration of the reporting processes based on the assumption
that “integrated reporting means integrated thinking”. This approach aims at responding to the requests of all
stakeholders by means of an extensive, transparent and complete, as well as responsible, corporate reporting. Thanks
to the publication of several specific reports, Snam provides a timely and in-depth view of its activities, performance
and future objectives.

Mandatory

GOVERNANCE
AND OWNERSHIP
STRUCTURE

2021

REPORT ON CORPORATE

snam

e e

REPORT ON CORPORATE
GOVERNANCE AND
OWNERSHIP STRUCTURE
This provides detailed
information about the company,
its governance system and
structure, the ownership
structure, the internal control
and risk management system
and related topics.

Voluntary

CLIMATE CHANGE
REPORT

2021

Energy toinspire the world

snam

CLIMATE CHANGE REPORT
It describes the governance,
strategy and scenarios,
risks and opportunities,
metrics and targets For

the Fight against climate
change, in line with the
recommendations of the Task
Force on Climate-related
Financial Disclosures (TCFD),
established by the Financial
Stability Board.

SUSTAINABILITY
REPORT

2021

REMUNERATION REPORT

It describes the Remuneration
Policy of Directors and
Executives, specifying the
goals, the involved bodies, the
procedures for its adoption
and implementation in
addition to the remuneration
paid.

SUSTAINABILITY REPORT

It describes performances and
future goals regarding the
environmental, social and
governance topics (ESG),
strengthening the relationship
and collaboration with all the
stakeholders of the Company.
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This document is an English language translation of the official Italian

version and is not provided in the European Single Electronic Format
ANNUAL . : : . . .
REPORT (ESEF) and hence it is not compliant with the provisions of the Commission
Delegated Regulation (EU) 2019/815. The legally required ESEF-format
of the Annual Report was filed in Italian language with the storage system
“eMarket STORAGE" and is available on the Company's website.

The Annual Report,which includes the Directors’ Report, represents
the Integrated Report drawn up in accordance with the principles of
the Framework of the IIRC (International Integrated Reporting Council),
which Snam has applied since 2013. In addition to the Directors’ Report,
the document also contains the Consolidated Financial Statements
and the Separate Financial Statements.

Energy to inspire the world
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The purpose of the Directors’ Report is to represent, in addition to annual
results, Snam’s model for creating sustainable value over the medium/

P

- long-term, highlighting existing connections between strategy, economic/
financial performance and the social, environmental and economic
CONSOLIDATED situation in which the Group functions. The aspects dealt with in the
e L Directors’ Report represent the main factors which may influence its

economic/financial performance and their impacts on sustainability topics
which are material for the Group.

(Legislative Decree no. 254 of 30 December 2016)

In addition, the Directors’ Report contains the Consolidated
Non-Financial Statement (NFS), which was prepared in accordance with
the provisions of Legislative Decree no. 254/2016. The NFS, which is a
specific section of the Report, contains information on the company’s
management and organisational models, the policies practised, the risks
and how they are managed, and the performance on sustainability topics
of relevance to the Group. When expedient, the contents of the NFS
include references to information available in other sections
of the Directors’ Report, which can be easily identified by the

nrs  blue “NFS” symbol placed next to the title of the relevant chapter/section.
Additionally, given Snam’s adhesion to the Task Force on Climate-
Related Financial Disclosure - TCFD, sections of the document which
contain information on the TCFD recommendations are identified

fced  through the light blue “TCFD” symbol found next to the title.

DIRECTORS' REPORT - INTEGRATED REPORT
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CORPORATE BODIES

BOARD OF DIRECTORS

Chairman®
Nicola Bedin

Chief Executive Officer
Marco Alvera®

Directors

Laura Cavatorta®®
Francesco Gori®®)
Yunpeng He"®
Antonio Marano"®
Francesca Pace®
Rita Rolli®@®
Alessandro Tonetti™

CONTROL AND RISK AND RELATED-
PARTY TRANSACTIONS COMMITTEE

Francesco Gori - Chair

Francesca Pace
Antonio Marano

REMUNERATION COMMITTEE
Francesca Pace - Chair

Rita Rolli
Alessandro Tonetti

INDEPENDENT AUDITORS!**

Deloitte & Touche S.p.A.

BOARD OF STATUTORY AUDITORS

Chair
Stefano Gnocchi®

Standing Statutory Auditors
Gianfranco Chinellato®
Donata Paola Patrini®

Alternate Statutory Auditors
Federica Albizzati®
Maria Gimigliano®

CHIEF EXECUTIVE OFFICER

Antonio Marano - Chair
Laura Cavatorta
Alessandro Tonetti

ENVIRONMENTAL, SOCIAL
& GOVERNANCE COMMITTEE ™

Laura Cavatorta - Chair
Rita Rolli
Yunpeng He®

(*)  Appointed by the Shareholders’ Meeting of 2 April 2019 - in office until the date of the Shareholders’ Meeting to be
convened in 2022 to approve the financial statements for the year ending 31 December 2021.

(**)  appointed by the Shareholders’ Meeting of 18 June 2020 on the proposal of the shareholder CDP Reti S.p.A.
-in office until the date of the Shareholders’ Meeting to be convened in 2022 for the approval of the financial
statements at 31 December 2021. The Chair is independent within the meaning of the (Consolidate Finance Act)

TUF.
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***%) Established by the Board of Directors on 14 May 2019, in place of the Sustainability Committee.

**%*) Appointed by the Shareholders’ Meeting of 23 October 2019 for the period covering the years 2020 - 2028.
Directors nominated in the list submitted by the shareholder CDP Reti S.p.A.

Independent Directors pursuant to the TUF and the Corporate Governance Code.

Directors nominated in the list submitted jointly by Institutional Investors.

Auditors nominated in the list submitted by the shareholder CDP Reti S.p.A.

Auditors nominated in the list presented jointly by Institutional Investors

In replacement of the resigning Director Yunpeng He, on 17 February 2022, the Director of Qinjing Shen was

appointed by co-option, who will hold office until the date of the General Meeting to be convened in 2022 to
approve the financial statements for the year ended 31 December 2021.
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CONSOLIDATED
FINANCIAL
STATEMENTS

DISCLAIMER

The Annual Report contains forward-looking statements, in particular in the
sections on Strategy and Outlook with reference to: evolution in natural

gas demand, investment plans and future operating performance. Such
statements are, by their very nature, subject to risk and uncertainty as they
depend on whether future events and developments take place. Actual

results could therefore differ from those announced due to various factors,
including: foreseeable trends in natural gas demand, supply and prices, general
macroeconomic conditions, the impact of energy and environmental legislation,
success in the development and implementation of new technologies, changes
in stakeholders’ expectations and other changes in business conditions.

Snam, the Snam Group (or the Group) means Snam S.p.A. and the companies
within its scope of consolidation.

For the Glossary please refer to www.snam.it/it/utilita/glossario/.
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80 YEARS OF ENERGY
TO INSPIRE THE FUTURE

Sustainable
success

O

Energy
transition

Decarbonisation

SNAM'S PURPOSE

“Energy to inspire the world”, Snam’s purpose included in its Articles of Association in
February 2021, is based on Aristotle’s thought that the purpose of every individual - the reason
for being - lies at the intersection between the individual's talent and what the world needs.
"Energy to inspire the world” encapsulates Snam’s experience, engineering tradition and ability
to be at the forefront of the energy sector, while providing the tools and innovation needed to
achieve the goal of ecological and energy transition of the country’s system, with a view to
sustainable success.

As announced in the “Towards Net Zero” strategy Snam has launched a business diversification
process oriented towards decarbonisation, which will lead it to become a zero net emissions
company for its activities by 2040, equipped with multi-molecule infrastructures, strongly
oriented towards the use of green gases, in particular biomethane and hydrogen, and
promoting energy efficiency measures in Italy. In addition, in 2021 Snam strengthened its
commitment along the value chain, becoming the first energy infrastructure company in the
European Union to set Scope 3 emission reduction targets for its suppliers as well.

These objectives, supported by a medium- (the 2021-2025 Strategic Plan) and long-term
(Vision to 2030) investment plan, will be achievable thanks to the Group's expertise, the
creation of solid, trusting relationships with local communities, and effective collaboration with
suppliers and associate companies.

The major integration of sustainability into the business, which is part of Snam’s purpose, is also
demonstrated by the ESG Scorecard, a set of annual targets in the environmental, social and
governance spheres, designed to provide stakeholders with maximum disclosure on the Group’s
commitment in these areas and to report transparently on the progress achieved.
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SUSTAINABLE DEVELOPMENT GOALS

In pursuing its purpose, Snam reconciles its strategic choices with its commitment to achieving
the Sustainable Development Goals (SDGs) defined by the United Nations in 2015.

The 17 SDGs and their targets represent an important reference for Snam, which focuses its
efforts on those that are closest to its mission, purpose and activities.

We build innovative energy infrastructures and offer
integrated services that connect people and communities

12 cosueror W 19 0w
ANDPRODUCTION

We are committed to a stable supply with maximum safety
and environmental protection

GOOD HEALTH QUALITY GENDER 1 0 REDUCED
ANDWELL-BEING EDUCATION EQUALITY INEQUALITIES

—/\z\/\v !!ll g‘ 4%»

We promote the development of our people,
ensuring respect for the dignity and diversity of each individual

1 CLIMATE
ACTION

& 4

We invest in tomorrow’s energy sources and design infrastructure
for a more sustainable future

DECENT WORK AND 17 PARTNERSHIPS
ECONOMIC GROWTH FORTHEGOALS

i | B

We build innovative energy infrastructures and offer
integrated services that connect people and communities

1 B PEACE, JUSTICE
ANDSTRONG
INSTITUTIONS
ve

Y,

We follow an ethical and socially responsible business model,
able to generate value for all our stakeholders
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80 YEARS OF HISTORY
I

O History of the business
O History of sustainability

On 30 October 1941, the National
Methane Pipeline Company for the
construction and use of methane pipelines,
and the distribution and sale of gas, is

Snam publishes its first Environmental
Report, a voluntary tool adopted to
communicate data on aspects relating
to atmospheric emissions, waste
management, protection of the land
and biodiversity, etc.

Snam obtains certification of its
Environmental Management System

from a third-party independent body,

in accordance with the UNI EN ISO

14001 international standard, for its

gas compression stations and LNG
regasification plant in Panigaglia.

The Group develops its Occupational
Health and Safety Management System

in accordance with the BS 8800 guidelines.

E-MARKET
SDIR
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FIRST MANAGEMENT

FIRST ENVIRONMENTAL
SNAM IS ESTABLISHED REPORT SYSTEMS

1941 1995 2000
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1960-1985 1997

METHANISATION OF ITALY UPGRADING
OF GAS PIPELINES

From 1960 to 1980, the network in Italy is
quadrupled, reaching almost 15,000 km of
total length in 1980.

Import pipelines from Holland, Siberia and
Algeria are built.

Snam completes the upgrading of the
import gas pipelines from Northern
Europe and begins the construction of an
additional import line from Russia and of
the Greenstream, the undersea submarine
gas pipeline imported from Libya.

2001

LISTING ON THE STOCK
~_EXCHANGE

@ @
2003 2002

LIBERALISATION INCLUSION IN SUSTAINABILITY
OF THE MARKET INDICES

SRG is included in the FTSE4Good

family of sustainability indices, which
are internationally recognised by the
financial community for their importance
and influence in the composition of
benchmarks and e/th‘lcal portfolios.

ayd

The Italian legislation implemented
European Directive 98/30/EC, deciding
for the corporate unbundling of transport
and dispatching activities from all the
others. SRG therefore divests its gas
procurement and sales activities.

_,Ré'te Gas ltalia is founded, later renamed
~ Snam Rete Gas (SRG), which takes over
Snam'’s technological assets and skills in
the transportation sector and is listed
on the stock exchange. GNL Italia
is established to manage LNG
regasification activities,

/// / .
2006 2007 2009
CORPORATE FUNCTIONS FIRST SUSTAINABILITY MEMBERSHIP IN THE
FOR SUSTAINABILITY REPORT GLOBAL COMPACT

SRG becomes a member of the
Global Compact, the international
initiative launched in July 2000 by
the United Nations. It also joins the
Dow Jones Sustainability World
Index and the ECPI Ethical\Index
Global. It acquires 100% of\Stogit
and Italgas.

SRG publishes its first Group
Sustainability Report for the 2006
reporting year and wins the 2007
Oscar di Bilancio for Corporate
Governance.

SRG sets up specific organisational structures under
the new “Health, Safety, Environment, Sustainability
and Technology Directorate”.

The Sustainability Project Team is also established,
which involves all departments across thé board to
ensure the elaboration of proposals to define the
company's sustainable development model and
prepare the first Sustainability Report.




SRG reconfirms its presence in the Dow
Jones Sustainability World Index and is
selected in the SAM Bronze Class 2011.

A project is launched to explore

the concept of shared value, which

aims to combine the interpretation

of sustainability in terms of “value
protection” with an approach aimed at
“value creation”, both for the company and
for the community in which it operates.

The company name is changed from

SRG to Snam, defining a new corporate
structure: Stogit for storage, Italgas for
distribution, Snam Rete Gas for transport
and dispatching and GNL Italia for
regasification.

The same year includes the separation
from Eni and the acquisition of 31.5%

of Interconnector UK

Starting in 2013, Snam embarks on a series
of acquisitions (Teréga, TAG and TAP) to
expand its international presence.

INCLUSION IN THE SAM
BRONZE CLASS 2011

2011
C

Snam relaunches its brand identity,
renewing its logo and corporate values. It
also defines the new purpose: “Energy to
Inspire the World.” Snam begins to invest
in biomethane, sustainable mobility and
energy efficiency.

Negotiations begin for the acquisition of
66% of DESFA.

NEW CORPORATE
STRUCTURE

2012
o

Snam signs several agreements and
Memoranda of Understanding for business
expansion (e.g., development of natural
gas stations with Enel)

In the same year it acquires ITG and a stake
in Adriatic LNG.

INTERNATIONAL
ACQUISITIONS

2013
o

Snam sets up an Internal Board Committee
dedicated to sustainability issues.

Snam separates from ltalgas and acquires
49% of Gas Connect Austria.

NEW BRAND IDENTITY, DESFA
AND NEW BUSINESSES

2018
@

Snam introduces a mjx of hydrogen and
natural gas, first 5% and then 10% in
volume, to its transmission network for the
first time. In addition, it creates a business
unit entirely focused on the hydrogen
business, assuming a key role in the energy
transition.

AGREEMENTS AND
MEMORANDA

2017
o

Sham deé‘l“‘a‘re\s a Net Zero objective

for its-activities by 2040, also defining
intermediate targets for the reduction of
greenhouse gas emissions by 2030, and
increases investments in'new businesses in
favour of the/energy transition.

Arbolia is established in.collaboration with
CDP, for reforestation an gozab§orption.

ESG COMMITTEE AND
SEPARATION FROM ITALGAS

2016
o

Snam renews its commitment to
decarbonisation and energy transition by
presenting the new 2021-2025 Strategic
Plan and the 2030 Vision, which see
significant investments in the biomethane
and hydrogen businesses, aiming to
achieve carbon neutrality by 2040 in its
activities and setting targets to reduce
emissions from its value chain (Scope 3
emissions) by 2030.

Snam wins the 2021 Oscar di Bilancio

and is included in the DJSI. Snam adds its
purpose “Energy to inspire the world” in its
Articles of Association.

COMMITMENT TO THE ENERGY
TRANSITION

2019
@

<
N

STRATEGY
TO DECARBONISATION

2020
@

§2021

2030 VISION AND NET ZERO
CARBON
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LETTER TO STAKEHOLDERS

Dear Stakeholders,

Despite the continuation of the pandemic and its serious
health and social impacts, 2021 was a year characterised
by a recovery in economic activity compared to

2020, also thanks to the vaccination campaign, even
though this improvement happened in a gradual and
differentiated manner throughout different areas of the
world.

At the same time, last year was also marked by a
renewed and strengthened global commitment to
combating climate change. COP 26 in Glasgow achieved
less than what we hoped for though certainly more than
expected results. The world now has a clear perspective
— we must limit global warming to 1.5 degrees as well as
achieve carbon neutrality. A large number of countries,
accounting for around 90% of global CO, emissions, have
made commitments to this effect. In the coming years,
the ability of governments and companies to implement
projects and infrastructures capable of ensuring the
ecological transition will become decisive, harnessing an
unprecedented volume of public and private investment,
which is also attributable to domestic post-Covid
recovery and resilience plans. At the same time, in a
context characterised by a sharp rise in energy prices

as early as summer 2021 and increasing geopolitical
tensions in the heart of Europe — culminating with
Russia’s invasion of Ukraine in February 2022 — it will be
necessary to develop short- and long-term initiatives to
combat high energy prices, promote diversification and
security of the supply and to ensure a transition as just as
possible.

Snam’s infrastructure is proving its strategic value in
terms of both diversification and future prospects now
more so than ever. More specifically, our network and
storage facilities, which are the most developed among
the European Union, support the energy security of Italy
and all of Europe. Furthermore, the launch of TAP, which
Snam is a major shareholder in, has been instrumental

in enabling our country to add a new importation route
which is contributing around 10% to the Italian gas
demand.

Building on these strengths, combined with our growing
exposure to the energy transition, we can play an even
greater role in the momentous transformations expected
over the next decade. In the vision for 2030 presented
last November together with the 2021-2025 strategic
plan, we outlined the Snam of the future, focusing

on three areas of activity (energy transport networks,

Nicola Bedin
Chair

Marco Alvera
CEO

energy storage and renewable gas projects) with possible
investment opportunities totalling 23 billion euros.
Particularly, by 2030 we aim at building the first portion
of a national hydrogen network, a 2,700 km backbone
crossing Italy from south to north.

We are becoming an energy infrastructure company that
is no longer focused solely on transporting and storing
natural gas but also biomethane, hydrogen and CO,

— focusing on achieving carbon neutrality and on the
contribution we can make to the energy transition in the
territories where we operate. Now more than ever, ESG
factors are at the core of our strategy.

Towards this path, 2021 stood as an important year in
this regard. We announced our entry into the capital of
the gas pipelines connecting Algeria and North Africa
to our network in Italy; this is a strategic asset for the
country’s energy security and for Europe’s energy
transition, as well as for hydrogen development. We
supported the growth of our associate company De
Nora, which is proving to be a technological leader in
major global projects for the generation of hydrogen
from renewable sources. As far as hydrogen is
concerned, we continued to assess the readiness of our
infrastructure: almost all of our pipelines can transport
a hydrogen mix of up to 100%, most of them with no
or limited reductions in operating pressure. We are
also encouraged by the tests carried out in cooperation
with universities and research centres on the possibility
of storing up to 100% hydrogen on our sites, without
observing any changes or alterations. We also launched
several projects in various industries — ranging from
steel and ceramics to mobility — as well as the First

E-MARKET
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global start-up accelerator run by a company and
focused on hydrogen. These initiatives complement the
progressive enrichment of our platform in biomethane
thanks to the acquisition of Asja’s portfolio of plants in
Italy, making us one of the leaders in the development of
green gases serving the decarbonisation of the system.

We are laying the foundations for building the network
of the future, which will be managed in a more efficient
way thanks to the skills of our people and the support of
technology, continuing along the path marked out by the
TecHub in Bologna, Italy’'s first highly digitalised district,
which we inaugurated last spring.

Through Renovit, our new company specialising in
energy efficiency, an associate company of CDP Equity
and which became a B Corp this year, we have upgraded
condominiums, businesses and public administration
buildings, and with Arbolia we have launched new urban
forestation projects in synergy with the Deposits and
Loans Fund, planting 30,000 new trees in Italy.

We are at the forefront of the race towards ‘net zero’
emissions. After having committed to achieving net
zero Scope 1 and Scope 2 emissions by 2040, we are

the first company in our sector in Europe to introduce

a target to reduce indirect Scope 3 emissions from our
suppliers and associate companies. We have worked on
all the objectives of our ESG scorecard thereby achieving
important results: from the 28.9% reduction in natural
gas emissions compared to 2015 in the environmental
field, to the increase to 4,562 (+11%) hours donated by
employees dedicated to Snam Foundation initiatives in
support of communities in the social field, and the time
dedicated by the Board of Directors to ESG topics, which
amounts to more than 40% in the governance field.

We also introduced new metrics in some areas of our
scorecard by presenting a new target for Sustainable
Finance. We also continue to work on gender equality

in the workplace: in 2021 we recorded a 12% increase

16 March 2022

for the Board of Directors

Chair

in the number of women in the workforce, and we have
extended paternity leave by an additional five days
compared to the legal provisions to ensure family care is
more of an equally shared duty. As a confirmation of our
commitment to all dimensions of sustainability, we have
once again renewed our adherence to the principles of
the Global Compact and the Sustainable Development
Goals (SDGs) defined by the UN.

Our investments for the future will be accompanied
by growth in all financial indicators and an attractive
dividend policy for our shareholders. We will finance
them through financial instruments linked to ESG
objectives, with the aim of increasing the weight of
sustainable finance to 80% of our funding by 2025.

In 2021, we achieved growth in the main economic
indicators in line with expectations. On the basis of
these results, we will propose a unit dividend of 0.2620
euros to the Shareholders’ Meeting on 27 April, of which
0.1048 euros has already been distributed as interim,
affirming an attractive and sustainable shareholder
remuneration policy.

2021 also saw the completion of the consultation
process for updating the WACC in regulated activities,
which ended last 23 December, with the publication
of the final measure by the Regulatory Authority

and consequent visibility on returns for the next six
years.

Snam'’s evolution begun six years ago — it started out as
a company focused entirely on fossil gas infrastructure
and has now become a leading energy transition and
ESG company that is getting stronger and stronger. Qur
assets and skills will be key to enabling us to seize new
development opportunities and support Italy and all

the countries in which we operate towards the net zero
target together with all our stakeholders.

CEO
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2021: KEY EVENTS

renovit
l'Italia che rinnov

Renovit, the new Snam and CDP
platform for energy efficiency, is
launched

Snam joins the Nasdaq Sustainable
Bond Network, the sustainable
finance platform managed by
Nasdaq

Tenaris, Edison and Snam
launch a collaboration to test
the decarbonisation of the steel
sector in Dalmine as part

Arbolia crates a new 400-plant
forest in Pignataro Maggiore, in
the province of Caserta, which will
absorb 27 tonnes of CO, per year
and about 18 kg of PM10 per year

"!
ARBOLIA | :..

RINA and Arbolia build a forest of
more than 2,100 trees in Turin to
absorb CO, emissions

Snam and Mubadala sign agreement
for potential hydrogen development
opportunities in the UAE

Snam, RINA and the GIVA Group
perform the world's first test with a
30% natural gas/hydrogen mixture
in the forging processes involved in
steel making

Snam Foundation publishes its first
Social Report, which provides an
in-depth look at the activities and
related impacts of the projects
carried out in 2020

é®snam
INnnOvVa

of the “Dalmine Zero Emissions”

initiative

Snam completes the acquisition of
33% of Industrie De Nora S.p.A. from
Blackstone.

The shareholders’ meeting approves
amendments to the Articles of
Association regarding increasing
commitment to transition and
gender balance

Snam and SIAD sign an agreement
to develop small-scale and mid-
scale natural gas and biomethane
liquefaction plants

Snam issues its third Transition Bond
for a total of 750 million euros

Marco Alvera, CEO of Snam is
named “Person of the Year" 2021 by
#FORU/MAutoMntlve

Snam is among the 50 most
sustainable companies in the world

according to the SEAL (Sustamablllty,

Environmental Achievement &
Leadership) Business Sustamablllty
Awards 2020

Snma and Hera launch technological
collaboration for the development
of hydrogen and the/decarbonisation
of the Emilia-Romagna region

Shareh/blders' meeting approves

e 2020 financial statements and
dIStFIBUtIOn of a balance dividend of
0.1497 euros per share

Snaminnova is born: Snam’s Open
Innovation programme for energy
transition, which also involves

the corporate population in the
realisation of innovative projects

INTEGRATED

GOVERNANCE
INDEX

Snam is\the main partner of

the European relay race “Via
Francigena. Road to Rome 2021.
Start Again”, a 3,200 km route
that started in Canterbury and will
arrive in Rome, crossing 5 states

E-MARKET
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Snam confirms its position at

the top of the ETicaNews and
TopLegal Integrated Governance
Index, standing out in the
integration of ESG factors in their
corporate strategies

Snam: successful issue of the
fourth 500 million euro Transition
Bond with a coupon of 0.625%




Snam opens the TecHub in Bologna,
managed with digital technologies
to reduce emissions and improve
the safety and resilience of
infrastructures

Snam is included in Borsa Italiana’s
MIB ESG Index, the first ESG index
dedicated to Italian blue-chips
that rewards the most effective
sustainability practices

Snam4You is born with the aim of
guiding users and potential partners
to discover Snam'’s solutions related
to the energy transition

Snam and Leonardo sign an
agreement to develop their
respective technological expertise to
support innovation and sustainability
in the energy industry

Snam4Mobility inaugurates in
Verona its first self-service refuelling
station for compressed natural gas
(CNG) and biomethane (Bio-CNG)

SEPTEMBER

HyAccelerator is born, the first
global-scale acceleration programme
for hydrogen start-ups, with the aim
of enhancing the most innovative
companies in the sector, giving rise
to high-potential projects

Hyaccelerat®r

powered by snam

Edison and Snam join Saipem and
Alboran for the joint-development
of the Apulia Green Hydrogen Valley

project

Iris Ceramica Group and Sﬁém sign
agreement to develop the world! S_
first green hydrogen ceramic

industry

World Index,
of 86/100

CLIMATE

Snam confirms its place among the
world’s top companies with inclusion
in CDP's “A- List” (Formerly the
Carbon Disclosure Project)

Snam, with a score of 91.6 out of
100, confirms its eighth consecutive
year on the podium of leading Italian
companies in the field of digital
communication

o

Dow Jones
Sustainability Indexes

Snam is included for the twelfth time
in S&P’s Dow Jones Sustainability

achieving a score

am presents its new 2021-2025
tegic Plan and 2030 vision, which
\ |nclude increased investments in
energy transntlon

Snam ‘wins the Oscar di Bilancio
2021, premoted by FERPI together
with Borsa. Itallana and Bocconi
University, in the Large Listed
Companies category.

Oscar di Bilancio
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2021 HIGHLIGHTS

@ FINANCI

€ 3,297 million

TOTAL REVENUES

(+19,0% VS 2020,
INCLUDING CHARGES

TO COVER ENERGY COSTS)

€ 2,250 million

ADJUSTED EBITDA
(+2.4% VS 2020)

€ 1,21 8 miltion

ADJUSTED NET PROFIT
(+4.6% VS 2020)

€ 1,496 million

UREPORTED NET PROFIT
(+35.9% VS 2020)

€ 1,270 million

TECHNICAL INVESTMENTS
(+6.8% VS 2020)

€ 0.2620

PROPOSED DIVIDEND
PER SHARE
(+5.0% VS 2020)

60%
PERCENTAGE OF SUSTAINABLE

FINANCE OUT OF TOTAL
FUNDING

75.77 billion m?

NATURAL GAS INJECTED IN THE
NETWORK (+8.3% VS 2020)

76.25 billion m?3

GAS DEMAND
(+6.9% VS 2020)

16.50 bittion m?

TOTAL STORAGE CAPACITY
(THE LARGEST ON OFFER
IN EUROPE)

1 2.02 billion m?

ALLOCATED STORAGE CAPACITY
(89.6% OF AVAILABLE
CAPACITY)

25 unloaded

METHANE TANKERS UNLOADED
(-58.3% VS 2020)

1 .05 billion m3

LNG VOLUMES REGASIFIED
(-58.8% VS 2020)

99%

HYDROGEN READY
INFRASTRUCTURE
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SDIR

CERTIFIED |



@ ENVIRONMEN

ANNOUNCED 2

SCOPE 3 EMISSION TARGETS
PRIMARILY CONCERNING
SUPPLIERS AND SUBSIDIARIES

=7% vs 2018
SCOPE 1 AND 2 CO,,_ EMISSIONS

35.4 million m3

NATURAL GAS EMISSIONS

171 ,000 tco,,

EMISSIONS AVOIDED

100%

VEGETATION RECOVERY

OF NATURAL AND SEMI-
NATURAL AREAS IMPACTED
BY PIPELINE CONSTRUCTION

SNAM INCLUDED IN

CDP “A- List”

and CDP
Suppliers “A List”

RESE 13 168

0 @ &

3,430

EMPLOYEES

—

INCLUDED FOR THE THIRD
YEAR IN A ROW

Bloomberg
Gender
Equality Index

4,562 hours

VOLUNTEERING
AT SNAM FOUNDATION
(+11% VS 2020)

41%

PROCUREMENT SPENT
ON SMES (+4% VS 2020)

83

THIRD SECTOR SUPPLIERS
IN VENDOR LIST
(+219% VS 2020)

GOODHEALTH QUMITV GENDER
AND WELL-BEING EDUCATION EQUALITY

e N u &

DECENT WORK AND INDUSTRY, INNOVATION
ECONOMIC GROWTH ANDINFRASTRUCTURE

i &

7,687

REPUTATIONAL CHECKS ON
COUNTERPARTIES

Oscar di Bilancio

ASSIGNED TO THE ANNUAL
REPORT 2020

SNAM AMONG THE BEST
ITALIAN COMPANIES
ACCORDING TO THE

Integrated
Governance
Index

1,014

TRAINING HOURS
ON BUSINESS ETHICS, LEGALITY
AND ANTI-CORRUPTION

9 IIDlISI'RVIIIﬂVAﬂM 16 P[AD[ JUSTIG[
INSTIIIJTIIINS

& v
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In the national and European energy context, gas plays a crucial role. Snam has been
transporting, dispatching, storing and regasifying natural gas, ensuring energy security in Italy
since 1941.

In recent years, the Company has begun a process of repositioning itself in the national and
international context with the aim of playing an enabling role in the energy transition, in line
with its own aims and European targets. In this regard, since 2018, Snam has accelerated, with
investments and the acquisition of new expertise, in the development of energy transition
businesses such as hydrogen, biomethane, sustainable mobility and energy efficiency, which
have become an integral part of Snam’s offering. In pursuing carbon neutrality by 2040, Snam
will continue to leverage its core business, which, through a process of reconversion of existing
assets, will make the transmission network and storage facilities ‘hydrogen ready’, i.e. capable
of transporting and storing not only natural gas, but also hydrogen and biomethane.

/RECTORS REPORY - INTEGRATED REPORT / SNAM PR&\E \
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REGULATED BUSINESSES

TRANSPORTATION

Snam, through its subsidiary Snam Rete Gas, Snam transports natural gas from import points,
regasification plants and production and storage centres located in Italy, to delivery points
located in connection with import lines. The gas is transported and then delivered to redelivery
points connected to local distribution networks and to large industrial and thermoelectric
users. For transportation, the Company relies on 13 compressor plants located along the
national network of methane pipelines and on a management and control structure consisting
of 8 Districts that supervise and control the activities of 48 Maintenance Centres distributed
throughout the country. In addition, the Dispatching Centre remotely monitors and controls
the transmission network and coordinates the compressor stations. Thanks to an IT platform,
shippers (users of transport services) have the possibility to sell and exchange gas at a Virtual
Trading Point (VTSs) of the national grid.

In recent years, the existing transport network has been repurposed in a Hydrogen-ready (H2-
ready) manner, thus making it capable of transporting increasing percentages of hydrogen.
Investments and upgrades have made Snam’s network 99% H2-ready by 2021.

STORAGE

Snam, through its subsidiary Stogit, is the largest storage operator in Italy and one of the
largest in Europe. The Group manages a total of 9 storage plants that act in synergy with the
Company's other transport and regasification infrastructures, contributing to the country’s
energy security. Indeed, the storage system makes it possible to compensate for the different
needs between gas supply and consumption, guaranteeing continuity of service during periods
of peak gas demand (typically in the winter period) and gas storage (generally in the summer
period). Storage also ensures that quantities of strategic gas are available to compensate for
any lack of or reduction in non-European supply or crises in the gas system.

With a view to achieving “Net Zero” objectives, storage will also evolve towards a structure
capable of handling green gases, such as hydrogen and biomethane.

REGASIFICATION

Regasification is the process of returning gas extracted from fields to its original state. The gas
is liquefied and transported on LNG carriers to the regasification point; after treatment, the
gas is then fed into the national transport network. Snam, through GNL Italia, operates the
Panigaglia (La Spezia) plant, the first operational regasification plant built in Italy, in 1971. The
terminal occupies an area of approximately 45 thousand square metres and consists of two
storage tanks of 50 thousand cubic metres each, vaporisation plants and a landing stage for
LNG carriers. The design, construction and operational criteria of the Panigaglia terminal meet
the strictest international standards and use the most modern technologies for safety and
environmental protection.
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snam

T environment

snam

=T mobility

BU H2

renovit .

NON REGULATED BUSINESSES

Thanks to the work of Snam4Environment, which specialises in the development of
biomethane infrastructure, the technical know-how of IES Biogas, Snam is promoting the spread
and use of biomethane throughout Italy, contributing to the creation of value and promoting
the energy transition of the country.

Biomethane also makes more sustainable mobility possible: Snam4Mobility, a subsidiary of
Snam, develops the biomethane and natural gas mobility sector for heavy and light vehicles and
the construction of CNG/L (compressed and liquefied natural gas) and bio-CNG/L (compressed
and liquefied natural gas) stations, cleaner and more efficient alternatives to traditional fuels.
Thanks to the work of Snam4Mobility and Snam4Environment, we will contribute to the
decarbonisation of transport in Italy by promoting renewable bio-mobility, which reduces or
even eliminates CO, emissions. Another area of sustainable mobility in which Snam is investing
is Small-scale LNG (SSLNG) to promote liquefied natural gas for heavy vehicles and is particularly
suitable for heavy rail, sea and land transport, leading to a significant reduction in emissions.

The projects and promotion of initiatives related to biomethane and sustainable mobility are
also carried out thanks to collaboration with leading companies in the reference sectors, from
which Snam internalises new skills.

The Hydrogen business unit (H2 BU) is dedicated to the development of projects for the use
of hydrogen both in industrial applications and in the field of sustainable mobility, grasping
the important prospects that this vector will have for achieving decarbonisation objectives.
Hydrogen does not generate carbon dioxide or other climate-changing gases, nor emissions
that are harmful to humans or the environment. Moreover, its versatility allows it to be used
both in industrial applications (thermal, feedstock and fuel cells) and in sustainable mobility
(trains, refuelling stations for light and heavy vehicles, airports).

Snam operates on the hydrogen market thanks to its participation in calls for tenders such
as IPCEl, Innovation Fund, Clean Hydrogen Joint Undertaking and Horizon Europe and to the
signing of partnerships and agreements with leading companies in the sector, participation
in working groups to spread the use of green gas in Europe and ongoing research activities.
Approximately 100% of Snam’s network is already H2-ready, i.e. ready to accept increasing
percentages of hydrogen, and further studies are underway to promote its production,
distribution and use.

Identified as one of the three pillars of the European Clean Energy for all Europeans strategy,
energy efficiency enables energy to be used more rationally, reducing consumption and thus
both energy and environmental costs. Energy efficiency is therefore a key to decarbonisation
and to supporting the country's economic and social development.

In three years, Snam has become one of Italy’s leading operators in energy efficiency services
for residential, industrial and public administration sectors through its subsidiary Renovit, which
became a B-Corp at the beginning of 2022, offering innovative energy efficiency solutions to

its customers by investing directly in decarbonisation, digitalisation and distributed energy
generation.
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THE WORLD OF GAS

Injection into the national -

network

NATURAL GAS

> -

LNG Carrier

/ ./ 'SNAM ACTIVITIES
/(O OTHERACTIVITIES

/ /
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©GROUP STRUCTURE
AT 31 DECEMBER 2021

ANNUAL REPORT 2021

N
-]

/

\/

'lTA\'

E-MARKET
SDIR

CERTIFIED |

ENERGY
EFFICIENCY

60.05%
Renovit

S.p.A.

® 70% Evolve S.p.A.
® 70% Mieci S.p.A.
L 85% T.Lux S.r.l.

® 100% TEP Energy Solution S.r.l.

51% Copower S.r.l.
40% EIS S.r.l.

100% Tea Innovazione Due S.r.l.

BIOGAS/
BIOMETHANE

I

£ 100% Renerwaste S.r.l.

® 70% IES Biogas S.r.l.

45% Ecoprogetto Milano S.r.l. ® +55%
100% Ecoprogetto Tortona S.r.l.
100% Renerwaste Lodi S.r.l.

100% Enersi Sicilia S.r.l.

95% IES Biogas S.r.l. ® 5% LUy ———

32.5% Latina Biometano S.r.l.

® 50% Iniziative Biometano S.p.A.

) 100% Cubogas S.r.l.

SUSTAINABLE
MOBILITY

100%
Snam 4
Mobility

!

100%
Asset Company
10S.r.l.

HYDROGEN

35.63% Industrie De Nora S.p.A.

® 2.318% ITM Power Plc

T 12.5% DCarbonX Ltd.

100% Asset Company 4 S.r.l.
100% Asset Company 9 S.r.l.

100% Asset Company 11 S.r.l.



GROUP INSURANCE
SERVICE

BENEFIT
COMPANY

NATURAL GAS
DISTRIBUTION

100%
Gasrule

51%
Arbolia

Insurance

DAC

IE

S.p.A.

13.49%
algas S.p.A
DP Reti S.p.A

25%

25% Albanian Gas Service
Company SH.A.

1.26% Istituto Treccani

100%
Snam

nternational
BV

100%
Asset
Company 2

® 100% Infrastrutture
Trasporto Gas S.p.A

TRANSPORTATION
OF NATURAL GAS

100%
Snam
Rete Gas
S.p.A.

® 100%

Snam

Gas & Energy
Services
(Beijing)

Co., Ltd.

® 100%
Snam
Middle East
BV Business
Services Co.

® 100%

Snam
International
UK Ltd.

® 100%
Snam
North
America
LLC

® 20% Trans
Adriatic Pipeline

® 23.68% Interconnector
Limited

Zeebrugge Terminal [E3

® 25% EMG

® 25% Interconnector ® 48%

® 14.66% PRISMA BH

® 84.47%
TAG Trans Austria
Gasleitung GMBH

® 49% ADNOC Gas
Pipeline Assets LLC
in Consorzio

(%Snam via Galaxy Pipeline
Assets HoldCo Limited

® 40%
AS Gasinfrastruktur
Beteiligung GmbH

100% AS
Gasinfrastruktur
GmbH

é 49% GCA

REGASIFICATION OF
NATURAL GAS

® 49.07%
OLT Offshore LNG
Toscana S.p.A.

® 7.3% Terminale GNL
Adriatico S.r.l.

® 54% Senfluga Energy
Infrastructure
Holdings S.A.

66% Desfa S.A.

100% Teréga S.A.S. [

100% Teréga S.A. [l

STORAGE OF
NATURAL GAS

® 40.5% Teréga Holding S.A.S. I}

100% Teré&ga Solutions S.A.S. [}

..SCOPE OF CONSOLIDATION ...........ccccciiiiinnen .
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The changes in the scope of consolidation of the Snam Group at 31 December 20211
compared with that at 31 December 2020 relate to the entry into the scope of consolidation
of Asset Company 10 S.r.l., a sub-holding 100% owned by Snam S.p.A., which acquired the
investment in Industrie De Nora S.p.A. on 8 January 202 1. This highly strategic partnership
allows Snam to increase its exposure to the mega-trends of the energy transition, in
particular for the production of green hydrogen and for water treatment, leveraging De
Nora's leadership and technical expertise in alkaline electrodes, essential components for the
production of alkaline electrolysers.

The main transactions on equity investments in 2021, which did not have an impact on the

Group’s scope of consolidation, were as follows:

(i) the change in the stake in Renovit from 100% to 60.05%, mainly as a result of the entry

of CDP Equity with a 30% stake in Renovit in January 2021, with the aim of contributing

together to the development of energy efficiency in condominiums, businesses and
public administration and to promote sustainable development and the country’s energy
transition;

the acquisition, in December 2021, through the subsidiary Snam International B.V., of 25%

of the East Mediterranean Gas Company (EMG), owner of the Arish-Ashkelon pipeline, part

of the so-called “peace pipeline”, marking Snam’s entry into the Eastern Mediterranean,
an area that will benefit from both the development of gas demand and energy transition
initiatives;

(iii) the acquisition, in December 2021, through the subsidiary Snam International B.V., of
12.5% of DCarbonX Ltd, a company active in geo-energy, aimed at developing hydrogen
and carbon dioxide storage solutions in Ireland and the United Kingdom;

(iv) the establishment of Snam Middle East B.V. Business Services Co. and Snam International
UK Ltd., wholly owned by the subsidiary Snam International B.V., with the aim of
developing Snam'’s presence in countries relevant to business development.

(i
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AND IN THE INTERNATIONAL

INFRASTRUCTURE SYSTEM
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Trans Austria Gasleitung
@

o TAG (84.47%)
3 parallel lines 380 km each

® sesfa
@ DESFA (66% via Senfluga)

1,466 km of transport network

2 entry points (Bulgaria and Turkey)
1 LNG entry point in Greece

1 LNG terminal

oY%}
AT GAS CONNECT
AUSTRIA

€ GCA (49% via As Infrastruktur)
554 km of transport network
315 km of distribution network

RUSSIA

&5 TeréGa

O Teréga (40.5%)
5,135 km of network
5.8 billion Bcm of storage capacity
(working gas 2.8 Bcm)

= interconnector‘6
AZERBAIJAN ———o we
© Interconnectors (23.68%
through Snam International B.V.)
235 km between UK and Belgium

Trans Adriatic
Pipeline

LINR O TAP (20%)
878 km (773 km on-shore
and 105 km off shore) between
Greek-Turkish border and Italy,
via Greece and Albania

B

elqial
ADNOC

@ ADNOC Gas Pipeline

T e (49% in consortium)
‘ ‘ ‘ Management rights, remunerated
/__j per rate, for 20 years
on 982 km of network

EMG

@ East Mediterranean
Gas Company - EMG

(25% via Snam International B.V.)
90 km of gas pipeline (85 km off-shore)
between Israel and Egypt

©@ADNOC

ABU DHABI (EAU)—-W\ 33
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Snam’s governance system fosters dynamics that create value and facilitate the
conditions for the proper and adequate interaction between the company and the
context of reference. These objectives are pursued thanks to the principles underlying
Snam’s modus operandi: integrity, transparency and respect for both internal and
external rules, in order to guarantee a clear, sustainable development strategy that
meets the interests of all stakeholders.

®GOVERNANCE

The governance system reflects this traditional model and is developed in compliance
with the regulations in force and applicable across the sector (regulations for listed
companies and unbundling regulations), in consideration of Italian and international
best practices and the principles of the Group’ s Code of Ethics'.

Furthermore, Snam adheres to the UN Global Compact, the most important
international sustainable development initiative, aimed at promoting and spreading
the ten global ethical principles concerning human rights, environmental protection,
workers' rights and anti-corruption.

The Group's objective is to pursue sustainable success through the creation of long-
term value to the benefit of shareholders, while enhancing the interests of other
stakeholders relevant to the Company, as also formalised in the Company'’s Articles
of Association. Snam also operates under the frameworks of OECD Guidelines for
Multinational Businesses, the UN Declaration of Human Rights the fundamental
Conventions of the ILO and its own Code of Ethics, that is also an integral part of the
Organisational Model pursuant to Italian Legislative Decree 231/2001.

During the last year, Snam has also adopted the Corporate Governance Code published
by the Corporate Governance Committee in January 2020 and officially effective

from 2021. The recommendations of the new Corporate Governance Code and the
application methods adopted by Snam are detailed in the 2021 Report on Corporate
Governance and Ownership Structure.

Indeed, in recognition of its commitment, again in 2021, Snam was ranked among

the best Italian Companies for corporate governance and integration of ESG factors
(environmental, social and governance) in corporate strategies according to the annual
Integrated Governance Index survey carried out by ETicaNews.
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1 Snam’s Code of Ethics can be viewed on the Company’s website at https://www.snam.it/export/sites/snam-
rp/repository/file/Governance/codice-etico/Codice_Etico.pdf
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The Shareholders’ Meeting of 2 April 2019 established nine directors for a term of three years
in office, due to expire at the date of the 2022 Meeting for the approval of the balance sheet at
31 December 2021.

SHAREHOLDERS'
MEETING APPOINTMENTS

APPOINTMENTS

(list voting mechanism)

INDEPENDENT
AUDITORS

BOARD OF STATUTORY Deloitte & Touche
AUDITORS SPA.

BOARD OF DIRECTORS

|
l

ENVIRONMENTAL, CONTROL AND RISK APPOINTMENTS REMUNERATION
SOCIAL & GOVERNANCE AND RELATED-PARTY OMMITTEE OMMITTEE
COMMITTEE TRANSACTIONS COMMITTEE

Corporate Governance and Ownership Structure” and the “2022 Report on Remuneration”, published

Q Detailed information on governance and remuneration can be found in the document “2021 Report on
on the website www.snam.it at the same time as the Annual Report.




THE BOARD OF DIRECTORS

Nicola Bedin
Chair
=12020
o

Alessandro Tonetti
Director F%?“)
2016
Rita Rolli
Director @ ()
2019 -l@

Marco Alvera
Chief Executive Officer
-12016

Laura Cavatorta
[ ) Director, Chair
) -1 of the ESG Committee
o

2019

Francesca Pace .
Director, Chair of the
Remuneration Committee 0@

2019

°® Francesco Gori
P Director, Chair of the Control
-| and Risk and Related-Party

Transactions Committee
2013

o
Antonio Marano .v' Yunpeng HE*
Director, Chair of the Director
Appointments Committee - -12015
2019
Type of Director Committee
@ Independent @ ESG Committee
@ Executive @ Control and Risk and Related-Party Transactions Committee
Non-independent/executive @ Appointments Committee

Remuneration Committee

Note: the year indicated for each Director refers to the year in which they joined the Snam Board of Directors

* Director resigned on 28 January 2022
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The role and Functions of the Board of Directors (BoD) at a glance

e |t performs all acts it deems appropriate for the implementation and achievement of the
corporate purpose, with the sole exception of those acts which the law or the Articles of
Association reserve for the Shareholders’ Meeting;

e |t assesses the organisational, administrative and accounting structure of the Company;

e |tapproves strategic, commercial and financial plans and monitors their implementation;

* |t defines the corporate governance system and rules, as well as the internal control and risk
management system of Snam and its subsidiaries;

e |t adopts procedures to ensure the fairness and transparency of transactions between related
parties or, in relation to Directors and Auditors, with persons of interest;

* |t adopts procedures for the management and dissemination of corporate and financial
information, including price-sensitive information;

e |t periodically reviews and approves:

- the objectives related to climate change and the energy transition, an integral part of
the corporate strategies included in the Strategic Plan approved annually;

- Snam’s strategic risks, including annually assessed climate change risks;

- the share-based Long-Term Incentive Plan for the Chief Executive Officer (CEO) and
Key Managers, with ESG objectives tied in part to the reduction of natural gas emissions
consistent with the guidelines provided in the strategic plan approved each year;

- the annual sustainability results and the HSE reassessment, including their impacts on
climate change;

- the institutional report that includes the Half-Year Financial Report, the Annual Report
(including the Consolidated Non-Financial Statement - NFS), the Sustainability Report and
the Financial Disclosure on Climate Change;

e |t acknowledges the information supplied by the committees, in particular the ESG
Committee, pursuant to the Regulation as part of disclosure to the Board required following
every committee meeting.

The Snam Board of Directors has set up four internal committees: the Environmental, Social &
Governance Committee (ESG Committee), the Control and Risk and Related Party Transactions
Committee, the Appointments Committee and the Remuneration Committee. The composition,
roles and function of the Committees are governed by the Board and set out in specific
regulations. The Committees are composed of three non-executive directors, the majority of
which are independent, except the Control and Risk and Related-Party Transactions Committee
that is composed of independent directors only. The Board is also responsible for appointing
the members of the Committees.

With the aim of optimising corporate processes, including the functioning, efficiency and
effectiveness of the BoD, a Board Evaluation process has been implemented also for the three-
year period 2019-2021, carried out by an independent advisor, aimed at assessing the Board
and internal Committee operations by passing judgement on the activities carried out and
identifying elements that could improve their performance.

Considering the key principles of transparency and integrity, comprising the foundation of
the corporate structure, Snam is committed to identifying the information flows between
corporate bodies and effectively defining the internal Control and Risk Management System.
Snam exercises management and coordination activities through the implementation of
Guidelines on Corporate Governance which define the principles, contents, instruments and
operating methods of strategic activities carried out by Snam in line with its own corporate
governance system and the characteristics of its organisational structure while, at the same
time, taking into account the legal autonomy and the principles of the correct corporate and
business management of the subsidiaries.
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All BoD committees are chaired by independent directors.

9L, 5, L A LB A b A A

6 Independent directors* 3 women 6 Men
67% 33% 67%

* |ndependent Directors pursuant to the TUF and
the Code of Corporate Governance. The Chair is
independent within the meaning of the TUF

O O Meetings:13
M

Attendance rate: 98%
Average duration of meetings: 193 minutes

Independent Seniority in office Age groups

Independent - 67% 1-3 years - 56% 30-50 years - 67%
Not independent - 33% 4-6 years - 22% > 50 years - 33%
7-9 years - 22%

DIVERSITY AND SKILLS

67%
ESG B B Business skills
Fi 44% 33%
inance _ ° Finance & legal skills
International experience _ 44%

Legal 33%

Risk Management 33%

HR Development _ 22%

w
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SUSTAINABILITY GOVERNANCE

The BoD plays a central role in overseeing the Company’s commitment to sustainable
development throughout the value chain and the spread and integration of a culture
aimed at fighting climate change, in accordance with the recommendations of the
TCFD. To this end, Snam undertakes to ensure the comprehensive monitoring by the
BoD of climate change risks and opportunities, and activities aimed at ensuring the
correct management of these issues by the management department when running
its activities. The BoD is also committed to integrating ESG topics into the business
strategy, relative, for example, to the reduction of emissions and the promotion of a
more efficient use of resources.

The amendments to the Articles of Association, approved by the Shareholders’

Meeting of February 2021 testify to the Company’s commitment to “encourage energy
transition towards forms of use of resources and energy sources compatible with
environmental protection and progressive decarbonisation”, included the principle of
pursuing sustainable success among the aims to which the Company’s business activities
must conform, through the creation of long-term value for the benefit of shareholders
and promoting, at the same time, the satisfaction of the interests of the Company’s
relevant stakeholders, constantly pursuing Snam’s corporate purpose, “Energy to
inspire the world”.

Topics linked to ESG factors represented a considerable part of the BoD induction
sessions and meetings, which in 2021 again exceeded the target expected for the
coming years inserted into the ESG Scorecard (at least 40% of time until 2023),
devoting 41% of its time, including the six board induction sessions organised during
the year, which regarded the role of sustainable mobility; analyses relative to hydrogen
development projects; transportation and storage of hydrogen and market scenarios;
recent evolutions of the regulatory framework, talent development and corporate
welfare initiatives.

In this context, the ESG Committee, which has been assisting the BoD since 2016, plays
an essential role in promoting and disseminating environmental, social and governance
issues not only within the BoD through board induction sessions, but also within the
company itself. For more information, see the paragraph on the “Environmental, Social &
Governance Committee” of this Chapter.

In confirming last year’s results and its commitment in ESG areas, in 2021 Snam was
once again amongst the best Italian companies in corporate strategies according to the
annual Integrated Governance Index survey carried out by ETicaNews. Finally, further
recognition of Snam’s transparency and commitment to sustainable practices at global
level was obtained at the beginning of 2021, when the Group was included among the
world’s most sustainable companies in the Seal Sustainability Awards 2020.

E-MARKET
SDIR

CERTIFIED |



B8, Go
ki 205

THE BOARD OF STATUTORY AUDITORS
The role and Functions of the Board of Statutory Auditors at a glance

e |t monitors compliance with the law, the deed of incorporation and respect for the principles
of proper administration in carrying out the company’s activities;

* |t monitors the adequacy of the organisational, administrative and accounting structure
adopted by the company and its actual functioning;

e |t performs supervisory functions as the “Internal Control and Accounts Auditing Committee”,
pursuant to Legislative Decree no. 39 of 27 January 2010.

O O Meetings:17 Age groups
[pmiay]

Attendance rate: 96% 30-50 years W 60%
Average duration of meetings: 183 minutes  >50years | N 0%

& THE ENVIRONMENTAL, SOCIAL & GOVERNANCE

(@;\(@q g%;omen

1 Men
-133%

COMMITTEE (ESG COMMITTEE)

The ESG Committee performs investigative, propositional and advisory functions vis-a-vis the

Board of Directors, in order to promote the continuous integration of national and international

best practices into Snam's corporate governance and of environmental, social and governance

factors into the company’s strategies aimed at pursuing sustainable success, which takes the

form of the creation of long-term value to the benefit of shareholders, taking into account the

interests of the Company's other relevant stakeholders. Specifically, the Committee:

e examines the policies for integrating ESG topics into the business model, also through the
analysis of the related KPlIs;

e examines the initiatives undertaken by the Company to deal with the issues raised by climate
change and related reporting;

e examines the guidelines, objectives and consequent sustainability processes and the
sustainability report submitted annually to the BoD;

e monitors the Company’s positioning with respect to the financial markets on sustainability
topics;

e examines the non-financial reporting submitted annually to the BoD;

* assesses sustainability risks in the medium to long term;

e supports the Board of Directors in carrying out the analysis of issues relevant to the
generation of long-term value for the purpose of examining and approving the business plan
of the Company and the group.

In FY 2021, the Committee met 16 times, with an attendance rate of 98%, and addressed
climate change issues on several occasions, analysing in particular the results and strategies
implemented by Snam to combat it. The Committee meetings also discussed how to achieve
the decarbonisation targets set by the Towards Net Zero strategy, as well as activities to spread
a culture of decarbonisation within the company.

O O Meetings: 16 Age groups
[pmiay

Attendance rate: 98% >s0years G 100
Average duration of meetings: 115 minutes
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1 women

1 33%

r%w 2 Men
SNV 67%

A

1 women

1 33%

2 Men
-167%

THE CONTROL, RISK AND RELATED-PARTY
TRANSACTIONS COMMITTEE

The Control, Risk and Related-Party Transactions Committee performs investigative,
propositional and advisory functions vis-a-vis the Board of Directors, in order to support, by
means of an adequate preliminary activity, the Board's assessments and decisions relating to
the internal control and risk management system, as well as those relating to the approval of
periodical financial and non-financial reports. Specifically, the Committee:

* periodically examines the main risks and opportunities, including those resulting from climate
change;

e supports the Board of Directors in the definition of the guidelines for the internal control and
management of medium and long term risks, so that the main risks are correctly identified,
measured, managed and monitored (including risks that may be relevant in terms of
sustainability, liaising with the ESG Committee);

e supports the Board of Directors in determining the degree of compatibility of these risks with
management that is consistent with the strategic objectives.

O O Meetings:15 Age groups
[pmiay

Attendance rate: 100% > 50 years - o0
Average duration of meetings: 221 minutes

THE APPOINTMENTS COMMITTEE

The Appointments Committee performs investigative, propositional and advisory functions for
the Board of Directors, proposing, evaluating and examining candidates for the administrative
bodies of Snam and its subsidiaries. It also Formulates opinions and reports to the Board on
the activities carried out, the size and composition of the Board,, expresses recommendations
regarding managerial and professional figures whose presence on the Board is considered
appropriate. The Committee also examines and evaluates the methods that oversee the
preparation of succession plans for the Company’s Key Managers. Specifically, the Committee:
* proposes, evaluates and examines candidates for the administrative bodies of Snam and its
subsidiaries;

» formulates opinions and reports to the BoD on the activities carried out, the size and
composition of the Board,, expresses recommendations regarding managerial and
professional figures whose presence on the Board is considered appropriate;

e examines and evaluates the methodologies that oversee the preparation of the succession
plan for the Company's key management personnel.

O O Meetings: 8 Age groups
[pmiay

m Attendance rate: 100% 30-50 years ) 33%
Average duration of meetings: 91 minutes > 50 years - s
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THE REMUNERATION COMMITTEE

The Remuneration Committee performs investigative, propositional and advisory functions vis-
a-vis the Board of Directors in relation to the remuneration of directors. The Committee assists
the Board of Directors in the drafting of the Remuneration Policy and in the periodic evaluation
of the same with respect to its adequacy, overall consistency and concrete application, as well
as in the assessment of company results and the definition of claw back clauses.

In addition, the Committee:

e examines the indications of the CEO and proposes, with a view to promoting sustainable
value creation over the medium/long term: (i) general criteria for the remuneration of Key
Managers; (i) general guidelines for the remuneration of other executives of Snam and its
subsidiaries; (iii) annual and long-term incentive plans, including share-based plans;

e proposes the definition of performance targets that include indicators relating to ESG factors,
identified in agreement with the ESG Committee, the final balance of company results and
the definition of claw back clauses related to the implementation of the incentive plans.

2 wWomen L
F@V@W 339 ‘g ‘% Meetings: 16 Age groups

m Attendance rate: 100% 30-50 years ) 33%
1 Men Average duration of meetings: 93 minutes > 50 years -
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SNAM'S

Legal, Governance, Compliance & ERM

Human Resources, Organisation & PFM

Corporate Strategy & Investor Relations

Institutional Affairs, ESG,

& Marketing

Digital Transformation &

ORGANISATIONAL MODEL

We manage our business in accordance with the Corporate System Framework, the organisational
and procedural system applied across all Group companies in Italy and abroad, created to ensure
that the system of rules governing the business is clear, simple and organic. The system is inspired
by the Code of Ethics? and is based on management policies, described in the following chapters,
based on the principles enunciated by the United Nations Universal Declaration of Human Rights,
the Fundamental ILO Conventions and the OECD Guidelines for Multinational Enterprises.

In order to successfully implement this system, managerial actions need to be based on the
allocation of specific objectives to each position of responsibility and on the transparent
assessment of results, thereby enabling continual improvements in the effectiveness and
efficiency of corporate processes.

The organisational structure of Snam features five business units and staff functions, designed
with a view to simplifying processes, efficiency and continuous improvement. The business
units focus on the following key Snam activities: (i) international development, (i) management
of Italian subsidiaries and development of technical services focused on specialised skills and
know-how for gas operators, (i) development of businesses related to energy transition, and
(iv) development of the hydrogen business.

P&C, Administration, Finance and M&A

Commercial, Asset Planning & Regulatory
Affairs

International Engineering, Construction
& Solutions

Communication
Corporate Services
Technology Internal Audit*

Business Unit

INTERNATIONAL
& BUSINESS
DEVELOPMENT

International development,
Foreign subsidiaries and
extraordinary transactions
Regulated business

MOBILITY ENVIRONMENT
& LIQUEFACTION & EFFICIENCY
ASSETITALY BUSINESS UNIT BUSINESS UNIT HYDROGEN
Subsidiaries Italy Unregulated mobility Unregulated biomethane Hydrogen business
(Transport, Storage, business development business development development
Regasification) and LNG commercial and energy efficiency

development

* On behalf of the Board of Directors, the Chair coordinates and makes use of:

- the Board Secretary, for board induction and evaluation activities and all activities relating to the shareholders’ meeting, the board of directors, the board committees
and - to the extent necessary - the control body;
- the Head of Internal Audit, for the activities falling within the remit of the Internal Audit Department, which reports hierarchically to the Board.

2 Snam'’s Code of Ethics can be viewed on the Company’s website at the following link
https://www.snam.it/export/sites/snam-rp/repository/file/Governance/codice-etico/codice_etico.pdf
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In 2021, in line with the company'’s strategic guidelines, the structures of the biomethane,
energy efficiency, hydrogen, sustainable mobility and international activities business units
were further consolidated, and new activities dedicated to forestation were introduced.

In addition, in order to seize the new and important development opportunities defined by
the 2021-2025 Strategic Plan with a view to 2030, a number of initiatives have been launched
that will make Snam’s organisational and procedural system one of the accelerators of change.
The main objective is to ensure increasing flexibility in the corporate structure to meet the
new challenges of the energy transition.

SNAM'’'S REMUNERATION AND INCENTIVE SYSTEM

Snam is committed to ensuring a remuneration system that complies with European and
national legislation, which guarantees constant alignment with international best practices and
promotes the Company’s development in line with its Strategic Plan.

Snam’s remuneration system, guided by the Remuneration Committee, is aimed at recognising
the responsibilities assigned to it, the results it achieves and the quality of the professional
contribution provided by the Company management department and complies with the
principles of people promotion and equal opportunities, established in the Code of Ethics and
present, for some time, in Snam’s organisational culture.

The remuneration system represents a fundamental instrument aimed at attracting, retaining
and motivating team of high-quality management personnel who are able to run the company
successfully, while aligning its actions with shareholders’ interests and promoting the creation
of value in the medium-long term.

For managers, the remuneration system breaks down into two parts: fixed remuneration, with
possible annual adjustments for merit or progression of roles/responsibilities, and variable
remuneration with incentives aimed at promoting professional contribution in the short-term,
by assigning an annual monetary incentive (IMA), as well as in the medium-/long-term, by
assigning a long-term share-based incentive (IALT). Also, managers are subject to claw-back
mechanisms, aimed at recovering the variable portion if the resulting compensation is not due
if it was earned based on targets that were attained as a result of malicious or grossly negligent
behaviour or that were proven to be manifestly incorrect. Finally, the Compensation Statement
envisaged for managers is an information tool on the breakdown of individual remuneration
that guarantees the promotion and transparency of the remuneration system.

For the rest of the corporate population, Snam adopts a short-term variable incentive plan
intended to reward best performance and the young resources with potential for development.
What is more, all companies in the Group implemented a “Participation Bonus”, instituted

by the National Collective Labour Agreement, based on the performance of profitability and
productivity parameters, measured in relation to the targets agreed upon every year between
the company and trade-union representatives.
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In 2021, the Snam 2021 Remuneration Policy® for Directors, Statutory Auditors and Key
Managers was approved®. In the new Remuneration Policy, sustainability becomes an even

more relevant factor as the following performance targets are considered: the weighted
accident frequency and severity index, inclusion in the DJSI, FTSE4GOOD, CDP Climate Change,
Sustainalytics indices, increasing sustainable financing, reducing natural gas emissions and equal

Fixed remuneration

components (Gross Annual
Salary, directors' fees,
remuneration for special
offices, etc.)

IALT

Share plan with annual
allocation and three-year
vesting period
KPI: Added Value,
Adjusted net profit,
Sustainability

shareholders’ Meeting of 27 April 2022.

\Jresentaton in terms of gender diversity in the management team.

/ Includes all annual fixed

IALT

Share plan with annual
allocation and three-year
vesting period
KPI: Added Value,
Adjusted net profit,
Sustainability

The Snam 2022 Remuneration Policy for Directors, Auditors and Key Managers will be approved during the

At Snam, Key Managers differ from Directors and Auditors, and have the following roles: Chief Business Unit Asset

Italy, Chief Financial Officer and Chief International & Business Development Officer and Executive Vice President

Human Resources & Organization & PFM.
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@ CONTROL SYSTEM

Control
Chief Board Board and Risk and
Executive " of Statutory Ml Related-Party
of Directors .
Transactions
Committee

Supervisory

eeccsccccccccce

Body

OfFicer Auditors

Subsidiaries and Snam responsible

for the identification, measurement
and management of risks and the
implementation of the related controls
in the processes under their purview.

Group
processes

Identification, assessment and
monitoring of risks within individual
Group processes.

Level

controls

This level includes the Snam Group
departments that are owners of
. individual risks, responsible for

Staff Business identifying, measuring and managing
processes processes them, as well as implementing the
necessary controls within the processes
for which they are responsible.

risk owner

COMPLIANCE » ENTERPRISE RISK MANAGEMENT

Monitoring of the main risks in order to ensure the effectiveness and efficiency of
risk management and treatment and the adequacy and operability of the controls put
in place to monitor the main risks; support to the first level in the definition and
implementation of adequate management systems for the main risks and related
controls.

Level

controls

This level includes the Group staff departments responsible for coordinating and

. . managing the main control systems (e.g. on Corporate Administrative Responsibility,
monitoring of risks Corporate Disclosures, Anti-Corruption, Antitrust).

and adequacy of controls

INTERNAL AUDIT
Level Independent and objective assurance on the adequacy and effective
operation of the First and second level of control and overall risk management
controls arrangements. Internal Audit operates on the basis of the “Guidelines For internal

audit activities”.

independent audit

DIRECTORS' REPORT - INTEGRATED REPORT / GOVERNANCE AND ORGANISATION
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Internal Control and Risk
Management System

Snam adopts a structured and systemic
approach to governing all risks that could
affect value creation.

Snam'’s Internal Control and Risk
Management System (the “ICRMS") is

one of the Group's key elements and
constitutes all the guidelines, regulations
and organisational structures that allow for
the identification, measuring, management
and monitoring of the most significant
risks, including those established under
Art. 3, paragraph 1, of Legislative Decree
NO. 254/2016 (in relation to environmental,
social and personnel-related issues, respect
for human rights, and the fight against
active and passive corruption), and the
monitoring of managerial processes. This
system is integrated into the organisational,
management and accounting structure and,
in general, into the corporate governance
of Snam and is based on the Corporate
Governance Code which Snam complies
with, taking as references the national and
international models and best practices.

The control system is divided into three
levels, each with different objectives and
associated responsibilities. Structuring and
maintaining the whole system is the task
of the Chief Executive Officer, appointed
to do so by the Board of Directors. We use
an integrated, dynamic and group-wide
method of assessing risk that evaluates

the existing management systems in the
individual corporate processes, starting with
those relating to the prevention of fraud and
corruption and health, safety, environment
and quality.

These same controls form an integral part
of the managerial processes. Management
must therefore foster an environment
that encourages controls, and must
specifically manage “line controls”, consisting
of all the control activities that individual
operating units or companies perform

over their own processes. Independent
controls are performed by the Internal
Audit department, which is responsible for
checking that the system is functioning and
adequate.

The Internal Control and Risk Management
System is based on guiding principles
contained in the Code of Ethics:

* the segregation of the activities of the
persons in charge of the authorisation,
execution, or control procedures;

* the existence of company regulations that
can provide general benchmark principles
for governing corporate processes and
activities;

e the existence of formal rules for the
exercise of signatory powers and internal
authorisation powers;

* traceability (quaranteed through the
adoption of information systems that
can identify and reconstruct sources,
information and checks carried out
in support of the formation and
implementation of the Company’s decisions
and financial resources management
procedures).

The Internal Control and Risk Management
System is audited and updated to ensure it
is suited and appropriate to overseeing the
main areas of corporate risk. In this context,
and also in order to execute the provisions
of the Corporate Governance Code, Snam
has adopted an ERM (Enterprise Risk
Management) Model, considered in more
detail in the “"Risk Management” chapter of
this document.

The corporate bodies, institutions and
functions involved in the internal control
system are the Board of Directors, the CEO
who, employed by the BoD, is responsible
for the structure that maintains the entire
system, the Control, Risk and Related-Party
Transactions Committee, the Board of
Statutory Auditors, the Supervisory Body
and the Guarantor of the Code of Ethics,

the Manager responsible for preparing the
Company'’s financial reports, and the Internal
Audit Officer. In particular, the role carried
out by the Internal Audit department is
crucial in that it verifies the functionality

and adequacy of the system, preparing
periodic reports containing appropriate
information regarding its own activities, the
risk management procedures, and compliance
with the plans defined to contain said
information, as well as assuring the reliability
of the information systems.
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Risk Assurance & Integrated
Compliance

Under the scope of the Internal Control

and Risk Management System, through the

“Risk Assurance & Integrated Compliance”

Model implemented starting 2019, Snam has

merged the second control level models in

order to promote and facilitate compliance
with the reference regulations and the
prevention of offences. This is specifically
achieved through the Compliance

Programme for the Prevention of Offences

(CPPI) that fully complies with the Code of

Ethics and that is implemented and rendered

operational through:

e the regulatory system;

* the corporate governance provisions
adopted in conformity with applicable
legislation and international best practices;

* the provisions, methodologies and
activities of the models applied by the
dedicated functions;

* anintegrated Risk Assurance & Compliance
process.

Within the CPPI, the relevant elements

for its implementation are the Integrated
Risk Assurance & Compliance Model, the
reporting®, reward and sanction systems, and
training and communication.

The integrated Risk Assurance & Compliance
model is intended to improve the perception
of the checks by the various owners involved
and to make the ICRMS even more efficient
through better coordination and integration
of the flows and interaction between the
three lines of control, valuing the respective
contributions.

Asin 2020, in 2021 Snam used the Integrated
Risk Assurance & Compliance (RACI) IT
platform to coordinate and integrate the
information flows of second-level controls,
while maintaining the specific features of

5 The CPPIlis also made effective by the contribution
provided by the adoption of a so-called
whistleblowing system. The Guideline “Reports,
including anonymous ones, received by Snam and
its subsidiaries” regulates the process of receiving,
analysing and processing reports made by anyone,
including in confidential or anonymous form https://
www.snam.it/en/governance-conduct/business-
conduct/whistleblowing/index.html

the methodologies of each model®, with a
synergistic approach aimed at maximum
rationalisation and overall efficiency. The
RACI helped create an integrated data base
(Risk & Control Register), where the models
involved in the Risk Assurance & Integrated
Compliance process share a single risk and
control catalogue.

This repository makes it possible collect
consistent and complete information and
datain anintegrated fashion to support
the decision-making processes of the top
management and corporate bodies which
receive dedicated reports.

The Model 231

The organisational, management and
control model pursuant to Legislative
Decree no. 231/2001 (Model 231)
constitutes an organic set of principles,
rules and provisions concerning the control
of each corporate process. The Model 231
has the fundamental role of protecting

the company from any conduct that could
lead to administrative liability, pursuant to
Legislative Decree no. 231/2001, in relation
to offences committed or attempted in the
interest or to the advantage of the company
by persons in “top” positions within the
structure itself or by persons subject to the
supervision and control of the latter.

Snam and subsidiaries adopted their own

231 Models’ to prevent the offences
referred to in the legislation on corporate
administrative liability for the offences
committed in the interests or for the benefit
of the company, and they identified and
appointed a Supervisory Body, for each of
them, with autonomous initiative and control
powers, in compliance with the laws and
regulations.

6 The prerogatives of the Chief Financial Officer in
particular are preserved as a result of Article 154-bis
of the TUF, with reference, among other things,
to the preparation of adequate administrative and
accounting procedures for preparing the financial
statements and the consolidated financial statements
as well as any other financial reports.

7  The 231 Model s available on the Company’ s website
at https://www.snam.it/en/governance-conduct/
internal-control-and-compliance/administrative-
responsibility/index.html
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The CoSo Framework (most recently
published in May 2013) provides a basis for
the analysis of corporate processes and the
comparative analysis of the existing control
environment and of the control systems. The
Framework is the international reference
model for the establishment, updating,
analysis and assessment of the internal
control system.

In 2021, applying the logic of the Integrated
Risk Assurance & Compliance Model referred
to in the guideline adopted by the Snam
Board of Directors on 11 December 2018,
risk assessment and gap analysis activities
were carried out aimed at updating the

231 Models of Snam and its subsidiaries

in relation to both the organisational
changes that have taken place and the
regulatory changes introduced by Legislative
Decree no. 75 of 14 July 2020 concerning
the “Implementation of Directive (EU)
2017/1371 on the fight against fraud to the
detriment of the financial interests of the
Union by means of criminal law” (the “PIF
Directive”, which extended 231 liability to
include additional offences®.

8 ltalian Legislative Decree no. 75/2020 extended the
liability of entities to the following offences: (i) fraud
in public supplies (Article 356 of the Criminal Code)
and fraud in agriculture (Article 2 of Law no. 898
of 23 December 1986); (i) the relevance of all the
offences against the Public Administration referred
to in Article 24, paragraph 1, of Legislative Decree no.
231/2001, even when committed by the entity to the
detriment of the European Union; (iii) embezzlement
(art. 314, paragraph 1, of the Italian Criminal Code),
embezzlement by means of profiting from the error
of others (art. 316 of the Italian Criminal Code) and
abuse of office (art. 323 of the Italian Criminal Code)
if damage to the financial interests of the European
Union results from their commission; (iv) untrue
declaration (art. 4 Legislative Decree no. 74/2000),
omitted declaration (art. 5 Legislative Decree no.
74/2000) and undue compensation (art. 10-quater of
Legislative Decree no. 74/2000) if they are committed
as part of cross-border fraudulent schemes and for the
purpose of evading value added tax for a total amount
of not less than 10,000,000 euros; (v) extension of
the punishability of the attempt of the offences of
fraudulent declaration through the use of invoices
or other documents for non-existent transactions
(Article 2 of Legislative Decree no. 74/2000),

The results of the risk assessment and gap
analysis confirmed the adequacy of the
internal control system to monitor the legal
and non-compliance risk in relation to the
administrative liability of legal persons under
Model 231. In addition, the organisational
changes made in January-February 2021 have
had an impact on the structure of Snam’s
and Snam Rete Gas’'s Model 231: specifically,
controls related to the risks associated with
the Commercial & Dispatching Department
of Snam Rete Gas have been assigned (with
reference to the part relating to commercial
activities) to Snam’s Commercial, Asset
Planning & Regulatory Affairs Department,
as a result of the transfer of the Department
from Snam Rete Gas to Snam. These activities
have been incorporated into the updated
version of the Special Section documents
entitled “Processes, Sensitive Activities and
Specific Control Standards of Model 231" for
Snam and its subsidiaries.

Also in 2021, the Boards of Directors of the
subsidiaries Snam 4 Environment, Renovit,
Mieci, Evolve and Arbolia adopted their own
Model 231, following the performance of
their respective Risk Assessment activities,
in line with the evolution of the process of
integration into the Snam group.
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fraudulent declaration by means of other artifices

(art. 3 Legislative Decree 74/2000), untrue declaration \

(art. 4 Legislative Decree. 74/2000) in cases where the

same are also committed in the territory of another

European Union Member State and for the purpose

of evading value added tax for a total value of not

less than Euro 10,000,000; (vi) smuggling offences ‘

provided for in Articles 282 et seq. of Presidential

Decree no. 43 of 23 January 1973 laying down the

“Consolidated Law on Customs”. \
\




In December 2021, a further risk assessment
activity was launched - and is still ongoing -
aimed at updating the Special Part of Models
231 of Snam and its subsidiaries Snam Rete
Gas, Stogit, Snam 4 Mobility, Cubogas, IES
Biogas, Snam 4 Environment and Renovit in
relation to the organisational changes that
have taken place.

The outcomes of these activities will make
it possible to adapt the Special Section
documents entitled “Processes, Sensitive
Activities and Specific Control Standards of
Model 231" for Snam and its subsidiaries.

Given the importance of the principles of
ethics and integrity, Snam has dedicated

a specific training programme to spread
awareness of the principles and contents
of Model 231 and Legislative Decree no.
231/2001. In 2021, training continued in

the form of the Compliance Course for the
entire workforce, comprising five modules
on the following topics: Model 231, Privacy,
Market Abuse, Antitrust and Anti-corruption.
Finally, as part of the process of managing
whistleblowing®, Snam has for some time now
set up specific communication channels, to
which Snam and its subsidiaries refer.

Finally, under the scope of reporting
management, the Group has, for some time,
adopted specific communication channels,
available to both Snam and subsidiaries.
The management of the communication
channels is entrusted to an external subject
(Ombudsman), who ensures the receipt and
analysis of each report received, applying
criteria of maximum confidentiality suitable,
among other things, for the protection of
the integrity of the persons reported and the
effectiveness of the investigations.

9  Detailed information on the topics discussed in this
section can be found in the “Report on Corporate
Governance and Ownership Structure 2020", available
on the Company'’s website at https://www.snam.it/
export/sites/snam-rp/repository/file/Governance/
organi_sociali/assemblea_azionisti/verbali_
documenti/2021/Relazione-sul-Governo-Societario-e-
gli-Assetti-Proprietari-2020.pdf

Internal Audit activities

In 2021 the Internal Audit activities are
carried out by ensuring that the conditions
of complete independence and autonomy
are preserved, as well as the due professional
diligence, objectivity, and competence, as
provided for by the Mission of the Internal
Audit and by the Mandatory Guidance of

the Institute of Internal Auditors and by the

principles contained in the Code of Ethics. The

Internal Audit regularly carried out scheduled

activities involving:

1. preparation of the proposed Audit
Plan based on the measurement and
prioritisation of the main corporate risks
carried out by the ERM unit;

2. execution of the Audit Plan, composed of
14 measures, approved by the Snam Board
of Directors on 17 March 2021, following
the favourable opinion of the Control,
Risk and Related-Party Transactions
Committee and after carrying out three
further audits not scheduled in the plan
(spot audits);

3. monitoring of the implementation
of corrective actions based on the
recommendations that were provided
during the audit;

4. development of the independent
monitoring programme defined with the
Chief Financial Officer under the scope
of Snam'’s Corporate Information Control
System;

5. confirmations of reports, including
anonymous ones, of problems relating to
the internal control and risk management
system, the company’s administrative
responsibility, whistleblowing

6. activities relating to relations with
the Independent Auditors concerning
the management of the Framework
Agreement entered into and, in particular,
the supervision of activities for the
conferral of additional appointments of
the same.
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Regarding point 5 in particular, in 2021, Snam received 6 reports, 3 of which were anonymous.
The Internal Audit department was appointed by the Supervisory Body to verify 6 of these,

and for one, activated the competent departments of Snam Rete Gas - BUAIT. The main issues
reported in 2021 concerned alleged conduct by suppliers and employees in breach of the Code
of Ethics and company regulations, the alleged involvement in criminal proceedings of the CEO
of a supplier company and alleged damage to third parties as a result of conduct by a Group
company. The 6 reports received in 2021 (all in the second half of the year) have been fully
processed by the Internal Audit Department, but still need to be formally closed/filed by the
competent Supervisory Bodies.

Significant Further actions carried out include:

* the completion of the external assessment of compliance with International Standards
for the professional practice of Internal Auditing (so-called “External Quality Review") to
be carried out at least once every five years by an independent party, resulting in “general
compliance” with the Standards (highest achievable assessment);

* the updating of the Operational Manual of the Function with the inclusion of new
methodologies in particular related to agile auditing, audit assessment of newly acquired
companies and shareholder’s audits of foreign associate companies;

* the update of the “audit universe” of audit objects, also in order to consider the
organisational changes to the Snam Group that took place during 2021 and to include the
new processes resulting from the acquisition of companies in relation to the new businesses;

* the management of specific requests came up during periodic meetings with Snam'’s control
bodies.

In 2021, audit activities were performed by a dedicated team of 12 auditors (average annual
headcount):

INTERNAL AUDIT ACTIVITIES (NO.)

2019 2020 2021
Total audits performed (planned and/or spot) 15 16 16
Report for independent monitoring activities (Law 262/05) 19 21 14
Reports received and processed (*) 11 10 6
those involving the Internal Control System 1 5 4
those involving accounts, audits, fraud, etc. - - -
those pertaining to administrative liability pursuant to Legislative Decree no. ) )
231/2001
those involving violations of anti-corruption law - - -
those involving other subjects (Code of Ethics, mobbing, theft, security, etc.) (**) 10 5 5
Reports archived due to a lack of elements or untruthfulness (***) 6 3 2
Reports copcluded with discipli.n'ary procedures/managerial action c 6 0
and/or subject to Court Authorities (***)

(*)  Reports may belong to more than one category at the same time.
(**)  The data for 2019 comprises the management of 4 integrations referring to 3 reports received during the year, one of which is currently under examination.
(***) The term “managerial” also refers to organisational/procedural interventions relative to actions aimed at improving the Internal Control and Risk Management System.
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THE NEED TO COMBAT
CLIMATE CHANGE

Climate change is an issue that is increasingly on the daily agenda of states and countries and
whose effects are tangible and have a direct impact on everyday life. As temperatures continue
to rise, global warming will make geophysical phenomena more extreme, rainfall and flooding
will intensify, sea levels will continue to rise, with dramatic consequences for biodiversity, the
agricultural system, health and human lives, as well as causing huge financial losses (source:
“Climate Change 2021: The Physical Science Basis”, published by the IPCC in August 2021).

CLIMATE RISKS: 1.5°C VS 2°C GLOBAL WARMING

EXTREME WEATHER

100% increase in flood riskt
v VS v
170% increase in flood risk

WEATHER AVALAIBILITY

SPECIES

6% of insects, 8% of plants

and 4% of vertebrates will be affected
v VS~

18% of insects, 16% of plants

and 8% of vertebrates will be affected

350 million urban residents
exposed to severe drought by 2100
v VS v

410 million urban residents
exposed to severe drought by 2100

COSTS

PEOPLE

9% of the world’s population (700 million people)
will be exposed to extreme heat waves

at least once every 20 years

v VS v

28% of the world's population (2 billion people)
will be exposed to extreme heat waves

at least once every 20 years

Lower economic growth at 2°C
than at 1.5°C for many countries,
particularly low-income countries

ARTIC SEA ICE

FOOD

Every half degree warming
will consistently lead to lower yields
and lower nutritional content in tropical regions

Ice free summers in Artic

at least once every 100 years
v VS v

Ice free summers in Artic

at least once every 10 years

OCEANS

SEA-LEVEL RISE

46 million people impacted

by sea-level rise of 48cm by 2100
v VS v

49 million people impacted

by sea-level rise of 48cm by 2100

Lower risks to marine biodiversity,
ecosystems and their ecological functions
and services at 1.5°C compared to 2°C

CORAL BLEACHING

70% of world's coral reefs are lost by 2100
v VS v
Virtually all coral reefs are lost by 2100

ce: reworked version from WWF data
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Inits latest report “Climate Change 2022: Impacts, Adaptation and Vulnerability’, the
Intergovernmental Panel on Climate Change (IPCC) points out that the effects of climate
change are advancing much faster than previously assessed and that this has already caused
widespread adverse impacts with consequent loss and damage to nature and people,
recognising that today around 40% of the world’s population is highly vulnerable to climate
impacts. The IPCC stresses the urgency of immediate and more ambitious action to address
climate risks, recognising how crucial the next decade is. In this context, the report outlines a
number of key elements that can support the transition, including safeguarding and protecting
the natural heritage as an essential factor in ensuring a liveable future and as a complement
to the actions to be taken by governments and businesses. At the same time, it identifies cities
as catalysts for opportunities towards a substantial increase in renewable energy, sustainable
mobility and resilient and efficient infrastructure, even though they are highly exposed to
climate impacts. The report highlights the importance of involving all actors - governments,
private sector, civil society - who must work in synergy to foster decision-making processes,
mitigation policies and investments for transition: these perspectives will only be possible if
supported by inclusive governance, backed by investments in adequate training of people and
appropriate technology to support transition.

Itis therefore essential to combat climate change by implementing an energy transition
towards a net-zero energy system, focusing on energy efficiency, the use of renewables
including biomethane and hydrogen, circular economy practices and general behavioural
change. According to Bloomberg NEF's New Energy Outlook 2021 (BNEF), based on a business-
as-usual scenario, global emissions will reach around 40 GtCO,e by 2030, but by implementing
energy transition actions on several fronts, such as replacing more environmentally damaging
fossil fuels with more sustainable energy sources, greenhouse gas emissions could be almost
halved to around 23 GtCO,e. In addition, the International Energy Agency's (IEA) ‘Net Zero
Emissions by 2050’ scenario estimates that most of the emission reductions by 2050 will be
attributable to renewables and 22% to the combined action of hydrogen and developing
technologies such as CCUS (Carbon Capture, Utilisation and Storage).

TOTAL ENERGY EMISSIONS AND REDUCTION IN 2030, BY ENERGY SOURCE

GtCO:
45 B ruelswitch
Bl Otherrenewables
40 3 Wind power
Solar
B Nuclear
35 Bl Hydrogen
T -’ | Bio-energy
30 N o« - -l | Efficiency / recycling
Wl cElectrification
Combustibili fossili
22 — — - Emissive limit
---------- No transition
20 | T | T | T T | T 1
2018 2020 2022 2024 2026 2028 2030 Source: reworked version from IEA data



With the exception of 2020, which was

CUMULATIVE EMISSION REDUCTIONS

FOR MITIGATION MEASURE IN THE NET ZERO

EMISSIONS BY 2050, 2021-2050 SCENARIO

ccus
11%

Electrification

190/9 Other changes in fuels
e 5%

, 11%

35%

Renewables 6%
Hydrogen

Source: |EA data re-elaboration

Behavioural changes

- and demand avoided

13%
Technological performance

influenced by measures to contain the
Covid-19 pandemic that slowed down
economic and production activities, the
energy landscape in recent years has

been characterised by a steady increase in
consumption and consequently in greenhouse
gas emissions and global temperatures.

In particular, considering only the 2020
energy data of the European Union (the
most recent data available to date), total
energy consumption was 37.1 billion GJ, of
which more than 80% was attributable to the
transport sector (28.4%), industry (26.1%)
and households (28%). In Italy, total energy
consumption amounted to 4.3 billion GJ,
mainly attributable to domestic use (29.7%), as
well as to the transport and industrial sectors
(28.1% and 23.2% respectively).

TOTAL ENERGY CONSUMPTION BY SECTOR
2020 - EU 27

Public services
and commercial

13.7%

Transportation

28.4%

37.1

billion GJ 28.0%

Domestic

26.1%

Industry

3.8%

Other

Source: Final energy consumption by sector, Eurostat

TOTAL ENERGY CONSUMPTION BY SECTOR
2020 - ITALY

Public services
and commercial

16.1%

Transportation

28.1%

4.3
billion GJ

29.7%

Domestic

23.2% \

Industry

2.9%
Other

Source: Final energy consumption by sector, Eurostat
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According to the World Energy Outlook, although low-carbon gases still account for a small share of total gas supply
(currently less than 1%), their demand is growing rapidly. Data show that global biomethane production has increased

to over 5 billion cubic metres (bcm) by 2020, largely due to supportive policies in Europe and North America. In its latest
report, the IEA predicts that, evenin 2021, growth in biomethane production will remain stable and that, although it is still
inits early stages, low-emission hydrogen production is set to grow in the years to come.

At the Italian level, the National Agency for New Technologies, Energy and Sustainable Economic Development (ENEA)
estimates that, in the first nine months of 2021, energy demand was around 3% lower than in the same period in 2019. The
decline is largely attributable to oil, whose consumption in the first nine months was 10% lower than two years ago, while
gas and coal are both about 2% and 16% lower respectively. These decreases were partly offset by increases in electricity
imports (+1.4 Mtoe) and renewables (+0.9 Mtoe).

Overall, CO, emissions in the first nine months of 2021, while increasing compared to 2020, remain more than 10% lower
thanin 2019. 60% of this growth is attributable to transport, a quarter to civil engineering, more than 10% to the recovery
of consumption for productive activities, while the contribution of electricity generation is marginal.

Global and national consumption and emissions call for a review of the energy system. Institutions, as well as economic
sectors, must therefore act to limit the increase in demand for coal and the most polluting fossil fuels and, on the contrary,
support the development of renewable sources and low-emission gases, with a view to achieving carbon neutrality and
combating climate change.

According to the World Energy Outlook there are four key measures that will keep global warming within the 1.5°C of the
Paris Agreement over the next decade:

\2

Use of renewables Energy efficiency
Due to the development of solar and photovoltaics, as well Through the implementation of measures that
as the spread of other low-emission systems, strong regulate the demand for energy services through
infrastructure and greater flexibility in systems, in material efficiency and behavioural change

addition to a rapid phase-out of coal and the expansion
of the use of electricity in transportation and heating

Reducing methane emissions Innovative clean energy systems
From fossil fuels, which will affect the energy sector, Through the adoption, especially in hard-to-abate sectors,
particularly Oil and Gas, where methane emission of technologies that are still under development, including
reductions are most cost-effective hydrogen-based and other low-emission fuels, and CCUS

technologies

COP26 (the 26th UN Conference of the Parties on Climate Change) further reinforced the imminent need to support the
growth of renewable energy and the electrification process, the development of resilient and flexible infrastructure to
support the energy sector, and the need to support research, development and scaling up of key projects such as CO,
storage and capture in order to meet the ambitious emission reduction and carbon neutrality targets by 2050.

COP26 helped launch a significant investment opportunity for the energy transition, in particular the Glasgow Financial
Alliance for Net Zero agreed to invest over $130 trillion of private capital in activities related to achieving net zero
emissions, many of which will involve midstream infrastructure.
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THE COMMON GOAL OF ZERO NET EMISSIONS

In recent years, both at national and international level, a number of policies have
been substantiated with medium- and long-term targets, aimed at reducing emissions,
increasing the share of renewable energy and energy efficiency and achieving carbon
neutrality by 2050.

In 2019, the European Union launched the “European Green Deal” which relaunches the
climate and energy targets presented in the two 2018 packages: the “Clean Energy for all
Europeans” to 2030 and the “EU 2050 Climate Long-Term Strategy”. In 2021, as part of the
Green Deal, the addition of the new “Fit for 55" package strengthens the target for reducing
carbon dioxide emissions in 2030 from 40% to 55% of 1990 levels, to reach carbon neutrality
in 2050; increases the share of energy produced from renewable sources to 40% (vs 32%

of the Clean Energy for all Europeans package) and increases the percentage of energy
efficiency in final and primary energy consumption to between 36% and 39% by 2030, set at
32.5% in the 2018 strategies.

............................................... p 1 7 ST T BN IB50505 5000 0005530000 006550506000 000 006 000000 0 T TI(1)
FIT FOR 55 A CLEAN PLANET FOR ALL
EUROPEAN
OBJECTIVES
-55% 36-39% CARBON
K Emissions Renewable Energy NEUTRALITY
* *j of CO, energy efficiency
* %

In line with European energy and climate targets, the national government has set out plans
to reduce emissions and achieve carbon neutrality by 2050. In December 2019, Italy approved
the first Integrated National Plan for Energy and Climate (PNIEC)® and an updated version of
the PNIEC will be proposed to the European Commission by 30 June 2023, and will integrate
the new targets included in the Fit for 55 package regarding emission reduction, renewable
energy share and energy efficiency. It will also include a significant contribution from green
gases and hydrogen, as pillars of decarbonisation, but also from decarbonised gases obtained
through the application of CO, capture technologies.

While the PNIEC presents a medium-term vision, the Italian long-term strategy on the
reduction of greenhouse gas emissions, published in January 2021, incorporates the energy-
environmental dynamics to 2030 and extends them with the objective of achieving carbon
neutrality by 2050, through the reduction of energy consumption by 40% compared to
current levels and favouring the use of energy sources and vectors, such as electricity and
renewables. In particular, the government has identified four levers to be integrated with
energy efficiency action:

Switching from Boosting CCS technologies New options
fossil fuels electrification for the circular
to renewable economy

fuels including,

hydrogen,

bioenergy and
synthetic fuels

10 Targets to 2030 in the 2019 PNIEC cover: -37% CO, emissions vs 1990, 30% renewables in gross final energy
consumption, -43% reduction in primary energy consumption and - 39.7% in final consumption vs PRIMES 2007
(energy efficiency).
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THE STRATEGIC ROLE OF HYDROGEN

In this context, therefore, it is necessary to embark on a path of decarbonisation of all
sectors and industries, ensuring a continuous and reliable energy supply. New energy
carriers will be needed to transfer the growing share of decarbonised primary energy to the
energy demand side and offer flexibility, security and diversification of energy supply sources,
while maintaining the quality of services provided and accessibility.

To date, few carriers are able to ensure the development of scalable solutions and support the
path to a low-carbon economy. Among those present, hydrogen guarantees the achievement
of decarbonisation targets as it will be able to meet energy demand and will allow CO,
emissions to be reduced.

Colourless and odourless, it is made up of two hydrogen atoms and with 1 kg can power a fuel
cell car for 100 km, heat a house for two days and produce 9 kg of steel from raw iron.

INTERESTING FACTS

First in the periodic table and the lightest, hydrogen is the most abundant chemical element in the universe.

Combined with other elements, it is present on our planet in water, organic compounds and living things, while
in the stars it is present in a gaseous state.

Hydrogen forms about 75% of matter by mass, and more than 90% by number of atoms, and is the primary
ingredient of interstellar diffuse matter and condensed matter in stars, including the Sun.




The advantages of hydrogen

Does not produce
CO, or pollutants

~N

Can be produced from renewable sources,
such as wind and photovoltaic power

Can be stored reliably, safely and
cost-effectively for a long time
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Can decarbonise the so-called
hard-to-abate sectors such as
steel and refineries

than electricity

f Has a lower transport cost

Can be used in sustainable ‘

mobility, through fuel cells
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Encourages sector coupling, i.e. integration between the
electricity and gas sectors to achieve greater flexibility and
therefore lower costs for the energy system as a whole

Can exploit existing
network converted to
H2-ready

E-MARKET
SDIR

'—
p4
w
s
w
(&)
<<
z
<
s
N4
)
[+ 4
[a)
z
<
>
(]
=
<<
[« 4
'—
(7]
~~
'_
[a
(@]
a
Ll
[a' g
[a)
o
<
(a4
O
[¥H)
}—
z
-
[a
(@]
a
wl
@
[%)
@
O
'_
()
wl
«
()

(<))
-



ANNUAL REPORT 2021

()]
N

E-MARKET
SDIR

Hydrogen in free form does not occur in nature, yet it can be produced through a wide range
of chemical and physical processes. Depending on the type of process adopted, hydrogen is
30 identified with a colour that normally refers to the primary resource used.
Countries with a

hydrogen roadmap Although only 5% of hydrogen is currently produced in its ‘green’ form, the gradual reduction
in the cost of solar and wind energy and electrolysers makes the use of electrolysis a ‘game
changer’ for the energy transition, expected to account for around 20% of the abatement
potential needed to meet the 2050 targets (source: Hydrogen Council).

At a European and national level, institutions that are aware of the need to move towards a low-
,"'500 carbon economy and of the role they themselves play have defined strategies and action plans

projects based on . . . .

Sieerih i that favour the integration and progressive use of hydrogen. At a European and national level,

the institutions have set precise and ambitious targets, and put in place measures to support

research and development and promote investment so that the hydrogen future can become a

reality.

The EU Strategy on Energy System Integration envisages optimising the energy system by
90 GW linking different energy carriers with each other and with end-use sectors, including buildings,
electrolysis capacity transport or industry by leveraging emerging technologies, processes and business models, in
—— order to support the decarbonisation of European economies. In this context, the EU Hydrogen
Strategy was outlined, which sees hydrogen as a priority investment to accelerate economic
growth and resilience, job creation and consolidate European leadership in achieving carbon
neutrality by 2050.

Through the Hydrogen Strategy, the European Union has launched a 470 billion euro
investment package for research and production projects with the aim of providing EU

$150 bn

in hydrogen . ! ! ) )
investments countries with the tools to develop the electrolysis process and thus produce, in a first phase

(by 2024), at least 1 million tonnes of ‘green’ hydrogen and, in a second phase (by 2030), at least
10 million tonnes. In the third phase (by 2050), renewable hydrogen technologies are expected
to reach all hard-to-decarbonise sectors, with the share of hydrogen in the energy mix expected
to grow to 13-14% by 2050.

€470 bn , _ . . _
investments in In particular, the document estimates that the economic resources needed for the increase in
hﬁ?gfgdrxaz:h production by 2030 could range between 24 and 42 billion euros for electrolysing capacity and
pprojects between 220 and 340 billion euros for the construction and connection of 80-120 GW of solar

generation capacity by 2030.
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Italian hydrogen targets

Development of flagship Supportin the creation of  Enabling the use of hydrogen  Support for research and Completion of all reforms
projects for the use of hydrogen valleys by in heavy transport and on development and regulations necessary to
hydrogen in the hard-to-aba-  leveraging brownfield sites select non-electrifiable enable the use, transporta-
te sectors starting with the railway lines tion and distribution of
steel industry hydrogen

@ GREY HYE @ GREEN

Obtained from natural gas through Obtained by adding CO, capture Generated by the electrolysis

a thermochemical conversion and storage (CCS) technology to process of water, electrical energy

process producing and releasing the thermochemical conversion is used to "break down" water into

CO, into the atmosphere, grey process, blue hydrogen plays a hydrogen and oxygen without any

hydrogen is mainly used in significant role in the decarbonisa- CO, emissions at the release point,

industrial sectors tion of hard-to-abate sectors such Green hydrogen represents the

as steel and refining most promising alternative for

achieving the decarbonisation
targets

95% grey hydrogen production being implemented 5% green hydrogen production

At a national level, hydrogen could cover almost a quarter of Italy’s entire energy demand by
2050. In view of these considerations and in line with European policies, Italy intends to pursue
this opportunity and promote the production and use of hydrogen also through the measures
provided for in the National Recovery and Resilience Plan (the “PNRR”").

In the context of post-pandemic recovery, the European Commission, together with the
European Parliament and Member States, approved the Recovery Plan for Europe with the aim
of repairing the economic and social damage caused by the coronavirus pandemic. Specifically,
the regulation laying down the EU’s multiannual financial framework for the period 2021-

2027 provides for a long-term budget of 1,073.3 billion euros, including the integration of

the European Development Fund. In addition, a further temporary instrument of more than
806 billion euros, the Next Generation EU, has been set up to stimulate recovery. Together,

the Budget and the Next Generation EU constitute the largest stimulus package ever funded

by the EU, with the aim of devoting 30% of funds to combating climate change (the highest
percentage ever for the EU budget). The Italian PNRR, which is part of the Next Generation

EU (NGEU) programme, envisages investments and a coherent package of reforms on which

to allocate resources amounting to approximately 220 billion euros, divided into six areas,
including one concerning the ‘Green Revolution and Ecological Transition’, which includes a
series of objectives linked to the topic of ‘Renewable Energy, Hydrogen, Grid and Sustainable
Mobility’, including the ‘promotion of the production, distribution and end use of hydrogen

in line with Community and national strategies’. The adoption of hydrogen-based solutions,

for which some 3.5 billion euros will be allocated, is one of the Plan’s primary objectives.

In addition, the PNRR foresees further measures to stimulate hydrogen production and
consumption. These measures will be provided in the form of tax incentives and instruments for
the dissemination of green hydrogen consumption in the transport sector.

()}
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The objectives of the PNRR

HYDROGEN IN RAIL

HYDROGEN VALLEYS TRANSPORT

= Creation of H, valleys (H, production, transport - Construction of hydrogen production and
o and final uses) S) refuelling infrastructure on railway lines
ge] 4e)
= -

HYDROGEN REFUELLING

STATION NETWORK HARD TO ABATE

Construction of refuelling stations with related Production and use of hydrogen in the

Géw production of hydrogen for road mobility Gg)w production processes of sectors in which
«© = electrification is less economically convenient
or difficult to implement

PRODUCTION OF ELECTROLYSER!

DEVELOPMENT OF AN ITALIAN H2
s Construction of the first (scalable) production R&D on key hydrogen applications: research
o plant for electrolysis systems, integrated projects, start-up incubation, industrial tests
© upstream and downstream with a national supply

chain concept with leverage on Italian SMEs

In this context, Italy has defined at the end of 2020, in a preliminary way, the Guidelines on
the National Hydrogen Strategy with which it intends to set out the high-level vision on

the role that hydrogen can play in the national decarbonisation pathway, in line with the
current National Integrated Energy and Climate Plan (PNIEC). The Guidelines, with around
10 billion euros of investment planned for the hydrogen sector and a series of reforms,
envisage achieving a hydrogen penetration share of around 2% in final energy demand by
2030 (supporting an 8 Mtonne reduction in CO, emissions) to reach 20% in 2050, thanks to

the application of gas in various areas. The aim is to develop flagship projects for the use

of hydrogen in hard-to-abate industrial sectors, such as chemicals, steel and refineries; to
encourage the creation of hydrogen valleys, particularly in areas with disused industrial sites; to
enable, through recharging stations, the use of hydrogen in heavy transport on selected non-
electrifiable railway lines orin local public transport; and to support research and development
by completing all the necessary regulatory procedures to enable the use, transport and
distribution of hydrogen.
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® CREATING SUSTAINABLE VALUE:
& SNAM'S BUSINESS MODEL

Snam’s business model is based on sustainable growth, transparency, the enhancement of
talent and diversity, and the protection and social development of local areas, also through the
work of the Snam Foundation.

The Group's values underpin its business model, which integrates the new businesses of the
energy transition with the traditional core business. This model pursues sustainable success
through the creation of long-term value to benefit shareholders, while considering the interests
of relevant stakeholders. The business plan and ESG coexist and are interconnected, with the
goal of providing a concrete contribution to the achievement of the United Nations Sustainable
Development Goals.

The repositioning of the company in recent years and the projects called for the in the new
plan create the conditions for the Group to take advantage of the opportunities provided by
the energy transition, in part thanks to the skills acquired by Snam personnel and the increasing
digitalisation of processes.

DIRECTORS' REPORT - INTEGRATED REPORT / STRATEGY AND RISK MANAGEMENT

[
(V]




ANNUAL REPORT 2021

o
(=)}

\ Jo
) Jo

FINANCIAL CAPITAL

The economic resources for carrying
out the necessary investments

to maintain and improve the
infrastructure.

HUMAN CAPITAL

The skills, competencies and
experience of the people who make
up the Group, necessary to achieve
Snam's strategic objectives and

to maintain a high focus on our
distinctive values.

INFRASTRUCTURAL CAPITAL
The network for transport

and Facilities for storage and
regasification of natural gas,
production and injection of
biomethane, distribution of natural
gas for transportation.

RELATIONAL CAPITAL

The “license-to-operate” recognised
by stakeholders in Snam, the trust
placed in the Group, with its 80-year
history.

INTELLECTUAL CAPITAL
Information systems, internal
processes and procedures, practices
developed and consolidated over
time, approach to innovation.

NATURAL CAPITAL

The richness of the land on which
Snam'’s infrastructure is built, the air
and biodiversity that are part of it
and the energy resources that enable
the Group to provide its services.

WE CONNECT TO

BUILD OPPORTUNITIES

E-MARKET
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GOVERNANCE

ESG SCORECARD

Reducing emissions
Biomethane
Sustainable mobility
Energy efficiency
Biodiversity

Diversity and inclusion
Health and safety
Supply chain

Local development
Relations with local
communities

Infrastructure reliability
and security

Quality of services
Fighting corruption and
illegality

Sustainable finance

BUSINESS AREAS
TRANSPORTATION
STORAGE
REGASIFICATION
ENERGY TRANSITION

Hydrogen
Biomethane
Sustainable mobility
Energy efficiency

RISK MANAGEMENT SYSTEM

WE PROMOTE
SAFETY
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BUSI N ESS STRATEGY DECENT WORK AND
» Financial solidity of the i\'/"
Group
 Distribution of wealth to 1) S
stakeholders

abe

DECENT WORK AND

ECONOMIC GROWTH
e Personal development //'
* Health and safety in the “'
workplace 10
2021-2025 STRATEGIC PLAN * Valuing diversity e
AND 2030 VISION s uson L
Multi-molecule energy networks
Multi-molecule energy storage
Green projects (hydrogen, ) cEmB
biomethane, energy efficiency) ° Increas:e 1) asset value :\@/,_
Net Zero Strategy and ESG focus * Metallisation and H2-ready P
Execution ca pacity network INDUSTRY,INNOVATION
Partnership and globalisation * Service continuity and R
Solid financial structure and reliability &
disciplined investments
AFFORDABLE AND
CLEANENERGY
LY
» Strengthening stakeholder -:@:-
relations i
* Enhancing corporate LI
reputation
> 41,000 km network &
20 billion m?3
8.5 billion m3 per year DT ORKAID
* Process efficiency “'
0, o
B el structure * Innovative partnerships A O

7.2 billion m?

o

65 CNG and LNG stations
-14 ktonnes CO,

13 et

& 4

e Climate change mitigation
* Protection of biodiversity 15 i

ON LAND

=

==

&~
1

INTERNAL CONTROL SYSTEM

WE SUPPORT THE WE SHAPE ‘
CHANGING WORLD THE FUTURE
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©THE TRANSITION TO NET ZERO

Carbon €8.1 billion bﬁlzii n Multi-commodity ~99%

cececcccccccce Neutrality investments investments infrastructure and HZ-ready PPN ESG-oriented

at 2040 to 2025 ko 2030 green projects network

Snam is determined to play a leading role in achieving the ambitious objectives set at
national and European level, to make the decarbonisation and energy transition process
a reality and to support a sustainable economic model, seizing the many synergistic
opportunities that this important challenge offers.

Aware of this, Snam has, in recent years, begun repurposing its infrastructure, developed its
international presence, formed a large number of partnerships and launched numerous energy
transition initiatives. Building on its consolidated capabilities in regulated businesses and
expertise in green gas and new energy transition trends, the company is evolving towards a
multi-commodity infrastructure concept, i.e. capable of transporting and storing different types
of gas, leveraging and continuing to develop its hydrogen, biomethane, mobility and energy
efficiency businesses.

In this context, in November 2021, the new 2021-2025 Strategic Plan and the Long-Term
Vision to 2030 were presented, with which Snam underlined its contribution to supporting

the great transformation underway in the energy sector, leveraging on the enabling role

of infrastructure to achieve a fully decarbonised economy through a plan of increasing
investments. The Strategic Plan envisages investments totalling 8.1 billion euros over the

next four years (+€700 million compared to the previous plan), mainly including maintenance,
modernisation and infrastructure development activities. Compared to the previous plan, more
investments are also planned, 1.3 billion euros (+80.5% compared to the 2020-2024 plan),
aimed at achieving carbon neutrality and energy transition.

In the firm belief that the business strategy cannot disregard the climate strategy, Snam has
strengthened its decarbonisation objectives by setting short- to medium-term intermediate
targets for reducing greenhouse gas emissions from its activities (Scope 1 and 2) and defining
new targets for reducing emissions associated with its value chain (Scope 3). In this way,

Snam becomes the first energy infrastructure company within the European Union to set
Scope 3 emission reduction targets, also related to its suppliers, by 2030. All ESG factors are
nevertheless integrated into the company’s strategy and management, and environmental,
social and governance objectives are encapsulated in the ESG Scorecard, which was further
strengthened in 2021 to provide stakeholders with an even more holistic view of engagement
on these issues.
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STRATEGIC PILLARS

The growth to 2030 will be based on three strategic pillars: energy networks, storage and
new green projects.

...for the creation of a multi-commodity infrastructure capable of
transporting natural gas, biomethane, hydrogen, and where necessary,
carbon dioxide

MULTI-MOLECULE
ENERGY NETWORKS

...for the creation of a multi-commodity storage company (natural gas,
biomethane, hydrogen and carbon dioxide) and, in the long term,
allowing sector coupling solutions*

MULTI-MOLECULE
ENERGY STORAGE

...for allowing the launch of integrated green gas (biomethane and
hydrogen) pilot projects that can become scalable along the entire
value chain

GREEN
PROJECTS

* The European Commission identifies sector coupling as a strategy that provides more flexibility to the Energy System in order for decarbonisation to be achieved in the most cost-
effective way (DG ENER (2018) Request for services no. ENER/B2/2018-260 - Potentials of sector coupling for the EU natural gas sector - Assessing regulatory barriers).

ENABLING COMPETENCIES

The process will be realised through three enabling competencies driven by know-how and
execution capacity acquired over time: the orientation of the business towards ESG topics and Net
Zero objectives, the consolidation and creation of national and international strategic partnerships
and a solid financial structure that will support the growth of sustainable finance in the coming years:

&

Net Zero Partnership Sound financial structure
and ESG focus and internationalisation and disciplined investments

As an enabler of the energy transition, in order to achieve its objectives Snam has planned
investments of 8.1 billion euros by 2025 (+700 million euros compared to the previous plan)
to be allocated to the maintenance, modernisation and development of the infrastructure, as
well as to achieving carbon neutrality and accelerating the energy transition. The investments
bring the new Plan in line with the European Taxonomy increased to 47% of the total (+7
percentage points compared to the 2020-2024 Plan). Furthermore, looking at a longer time
horizon, up to 23 billion euros will be allocated by 2030 for the development of energy
networks, energy storage and green projects.
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@ THE VISION THROUGH TO 2030

Snam'’s Vision 2030 places ESG factors at the centre, identifying them as essential elements to
help develop the energy system of the future, competitive, secure and with zero net emissions.
By seizing these development opportunities, Snam plans to realise its long-term vision by
allocating, over the period 2021-2030, 23 billion euros in the three strategic pillars that will
affect energy transport and storage infrastructure, as well as projects to be implemented along
the entire green gas value chain.

These investment opportunities are expected to generate regulated returns (energy networks
and gas storage) or low double/high-single digits with a contracted model (energy storage and

green projects). Snam estimates an average annual growth rate (CAGR) of EBITDA between 6
and 8% from 2022 to 2030.

Multi-molecule energy networks

INTERVENTION AREAS

MULTI-MOLECULE by 2030
ENERGY NETWORKS

TRANSPORT OF TRANSPORT
CH, AND BIOCH, OF H2
» Replacement * Hydrogen backbone

* Mantenimento
e Maintenance
« Digitalisation

« Development

Evolving towards a “multi-commodity” infrastructure capable of transporting not only natural
gas (in an initial transition phase) but also green gas is one of Snam’s main objectives, on

which it will invest 15 billion euros by 2030. Starting in 2019, Snam has launched a project

to comprehensively assess the adequacy of the network for hydrogen transport, as well as
H2-ready network conversion and replacement initiatives. To date, the existing infrastructure
can already transport natural gas and biomethane without distinction and about 99% of the
network is already capable of transporting up to 100% hydrogen (according to ASME regulation
B31.12""). In particular, about 70% of pipelines can transport pure hydrogen with no or limited
reductions from the maximum working pressure, while about 30% need more significant
reductions.

11 The ASME (American Society of Mechanical Engineers) is a non-profit US association that enables collaboration,
knowledge sharing and skills development across all engineering disciplines. ASME B31.12 is a standard for hydrogen
pipes and pipelines and contains the requirements that infrastructures should have in order to enable the transport of
hydrogen in a safe and quality manner.



RI)RA

With the aim of establishing a shared standard for H2-readiness, the entire verification process
for each Snam pipeline, as well as the identification of the Maximum Operating Pressure (MOP)
applicable for hydrogen transport, will be certified by RINA, one of the most internationally
accredited certification bodies. In addition, Snam will cooperate with other European shippers
to share the results of tests, analyses and studies carried out on H2 Gas Assets Readiness.
Crucial will also be collaboration with universities, institutions and Ffire brigades to develop
technical standards for transporting hydrogen in pipelines.

To further support the deployment and use of green gas, Snam has decided to create a
backbone to transport hydrogen from Italy to the areas of Northern Europe with the highest
demand, with approximately 2,700 km of network from Mazara del Vallo to Passo Gries and
Tarvisio. This will be achieved by repurposing existing infrastructure and building new lines,

for which an investment of around 3 billion euros has been earmarked by 2030. In particular,
75% of the network km will come from repurposing the existing network, and 50 MW from the
compressor stations will provide adequate pressure levels for the network.

. 3 Tarvisio
Passo Gries

* Gorizia
<« Cavarzere

Panigaglia ——

Livorno —»

Melendugno

Mazara del Vallo——

— Repurposed lines

— New H, lines
@ New compressors

Gela——
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In this direction, the agreement for the sale by Eni to Snam of 49.9% of Eni's shareholdings in
the companies TTPC and TMPC, which manage the gas pipelines connecting Algeria to Italy

via Tunisia and the Mediterranean, is strategic for the construction of a hydrogen pipeline
linking North Africa with Italy. It will also allow for the development of upstream projects in

this field, opening up interesting prospects for the future of integrated hydrogen projects. The
transaction will be closed in the second half of 2022 and will contribute an average of 25 million
euros per year between 2023 and 2025, with returns in line with Snam’s asset portfolio.

With a view to speeding up the H2-ready replacement cycle and continuing with maintenance
activities, Snam will, by 2030, modernise over 3,000 km of the network to make it suitable for
transporting natural gas and biomethane. At the same time, it will engage in maintenance to
ensure high levels of asset performance and system resilience.

Around 2 billion euros will be invested in the ‘Net Zero' project and the digitisation of the
network. In particular, Snam will build six dual-fuel compressor stations, which will increase
the flexibility of the system, facilitate sector coupling'? and help prevent and eliminate natural
gas leaks. In addition, the digitisation of assets and the adoption of the Internet of Things' will
improve service quality.

Finally, 1.8 billion euros will be invested in the development of the network, including the
Sardinia methanisation project', through the construction of the virtual pipeline and the first
sections of the network, as well as new CNG and biomethane connections.

Multi-molecule energy storage

INTERVENTION AREAS

MULTI-MOLECULE
ENERGY NETWORKS by 2030
STORAGE OF NEW ENERGY
CH, AND BIOCH, STORAGE
MULTI-MOLECULE » Replacement » Underground gas storage
5":52?((}E * Maintenance * Underground hydrogen storage
» Net Zero Investments » Carbon capture and storage
» Development » BESS in integrated projects

GREEN
PROJECTS

12 The European Commission sees sector coupling as a strategy offering greater flexibility to the energy system, to help
achieve decarbonisation in the most economical manner possible (DG ENER (2018) Request for services no. ENER/
B2/2018-260 - Potentials of sector coupling for the EU natural gas sector - Assessing regulatory barriers).

13 “Internet of Things” (loT) refers to the extension of the Internet to the world of concrete objects and places by
allowing them to send and receive data.

14 The methanisation project in Sardinia has been delayed compared to the plans in the previous Plan, due to a slower
authorisation process.
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The storage system makes it possible to compensate for the different needs between gas
supply and consumption and for peaks in demand, ensuring continuity of service. In actual fact,
whilst supply, consisting of imports from abroad and national production, has a substantially
constant flow throughout the year, gas demand is concentrated mainly in the winter period.
Storage, therefore, ensures that the necessary gas is available to compensate for any lack of or
reduction in supply or crises in the gas system. Moreover, energy storage is, even more so in the
future, an essential point for the energy system considering the problem of intermittent nature
of renewables.

The centrality of storage

For this reason, energy storage is one of the three strategic pillars that Snam will develop over
the 2021-2030 period, thanks to investments of up to 5 billion euros. Specifically, Snam will
focus on natural gas and biomethane storage, to which it will devote approximately 3 billion
euros, through the consolidation of existing activities, the replacement of end-of-life wells and
the installation of new storage capacity, particularly at the Ripalta, Sabbioncello, Fiume Trieste,
Segnano, Minerbio and Settala plants. In addition, the Company will maintain and update safety
standards and increase investments to act in compliance with regulations. In particular, Snam
willincrease its expertise in aquifers, salt flats and CO, storage, as well as its knowledge of
sector coupling solutions, engineering capacity and commercial reach.

With the aim of making the infrastructure compatible for hydrogen storage as well, the Group
has launched an activity in collaboration with the Turin Polytechnic, the Italian Institute of
Technology and the CO, Cycle Lab (CCL) to investigate and simulate the chemical, physical
and microbiological phenomena associated with the possibility of storing hydrogen mixed
with natural gas, even up to 100% in depleted natural gas fields. The tests gave encouraging
results, as no changes or alterations were observed on depleted reservoirs, confirming the
possibility of repurposing these assets for H2-ready reuse. The next steps in this area will be
the completion of microbiological tests in a multi-reactor and the launch, once the necessary
authorisations have been received, of the pilot test on a Snam storage site.

As part of Net Zero investments, the Sergnano, Ripalta and Cortemaggiore plants will be
upgraded to H2-ready status and six compressor stations will be converted to dual-fuel.

dCCIrbOﬂX Among the new energy storage projects, mention should be made of the agreement with

dCarbonX, a company with which Snam will develop three offshore hydrogen storage initiatives
in Ireland. In addition, the Group is involved, together with Téréga, in Pycasso, to CCS (carbon
capture and storage) project in the south of France and the north of Spain, which will also lead
to the repurposing of depleted stocks.
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Green projects

INTERVENTION AREAS

by 2030

o H2 Italy

e H2 Abroad

e Biomethane and mobility

Encouraging the energy transition, promoting renewable energy sources and resources,
protecting the environment, achieving carbon neutrality and pursuing sustainable success
are the key objectives on which Snam has defined its strategy and oriented its activities. In
particular, in its Vision 2030, the Company plans to promote and develop scalable green gas
projects along the entire value chain to foster market development and offer integrated
solutions.

The investments made between October and November 2020 in De Nora, an Italian company
of excellence in water treatment and alkaline electrolysis technologies, and ITM, a leading
manufacturer of membrane electrolysers, are part of the move towards an increasingly
strategic positioning. The acquisition in De Nora allows Snam to increase its technological
positioning in order to be more competitive in new projects for the development of hydrogen.
In midstream, the company has become one of the global leaders in defining hydrogen
standards and testing; while in downstream, Snam has initiated and participated in more than
150 commercial discussions, some of which will become projects, that contribute to increasing
knowledge of the needs and expectations of the hard-to-abate sector.

By 2030, Snam expects to make the pilot projects, which are already underway, scalable and
suitable for a market where multi-molecule solutions will be increasingly needed and will lead
to the realisation of integrated projects in the midstream and upstream segments of the green
and blue hydrogen, biomethane and CO, value chains.
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In this regard, Snam will invest up to 3 billion euros by 2030:

* in Italy, developing hydrogen scale initiatives at industrial le<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>