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GLOSSARY
Board of Directors: the Company's Board of Directors.
Board of Statutory Auditors: the Company's Board of Statutory Auditors.
Borsa Italiana: Borsa Italiana S.p.A.
Civil Code: the Italian Civil Code.

Code of Governance The Code of Governance for listed companies aso&pd in March
2006 (as subsequently amended) by the CorporaterGawvce Committee and endorsed by
Borsa ltaliana, the Italian Banking Association (®Bltaly's National Association of
Insurance Firms (ANIA), the representative assamiadf the Italian investment management
industry (Assogestioni), the Association of Italiaisted Companies (Assonime), and Italy's
principal business association, Confindustria, labée to the public aww.borsaitaliana.it

Issuers' Regulations the Regulations issued by CONSOB under its RéisoliNo. 11971 of
1999 (as amended) concerning the regulations aeriss

Consolidated Law on Financial Intermediation Legislative Decree No. 58 of 24 February
1998, as amended.

Financial Year 2015 the financial period closed on 31 December 2015.
Financial Year 2016 the financial period closed on 31 December 2016.

Instructions to the Market Rules: the Instructions accompanying the Market Rules
applicable to the markets organised and operatdébbsa Italiana.

Issuer or Landi Renzo or theCompany. Landi Renzo S.p.A.

Market Rules: the Market Rules applicable to the markets ogghiand operated by Borsa
Italiana.

Report: this remuneration report, prepared pursuant tiel@arl23bis of the Consolidated
Law on Financial Intermediation, and article@4ater of Issuers' Regulations.
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SECTION |

1. INTRODUCTION

The Company establishes and applies a general egation policy with a view to
attracting, motivating and retaining staff with thefessional qualities required for
the successful pursuit of the objectives of thedid&enzo group.

The policy is the product of a well-defined anchgparent process in which a central
role is played by the Shareholders' Meeting, tharBaf Directors, the Board of

Statutory Auditors, and the Company's Remuneraiommittee, the latter having

been set up in accordance with the Market Rulesoimection with the Company's

admission to and continued presence as issuere@iBTR segment of the Milan

Stock Exchange. More specifically, each of the &bdoedies has particular functions,
as described below.

(@)

(b)

192055-4-25-v0.1

Shareholders' Meeting

In respect of remuneration, the Shareholders' Mgeti

determines the compensation due to the memberkeoBbards of
Directors and Board of Statutory Auditors, pursusmtarticle 2364,
first paragraph, part (3), of the Civil Code;

pursuant to article 12, sixth paragraph, of the Consolidated Law
on Financial Intermediation, it provides a non-lmgl advisory
opinion on the section of the remuneration repamcerning the
remuneration policy for the members of the Board Dofectors,
General Managers and other executives with stiateggiponsibilities
as defined by the Board of Directors (on propo$dhe Remuneration
Committee); and

approves by resolution any compensation schemexihgson shares
or other financial instruments that are addressediémbers of the
Board of Directors, employees and/or consultantduding executives
with strategic responsibilities, pursuant to aeticl14bis of the
Consolidated Law on Financial Intermediation.

Board of Directors

In respect of remuneration, the Board of Directors:

determines the remuneration of those Directors ihgldoarticular
duties, having consulted with the Board of StawtAuditors and at
the proposal of the Remuneration Committee;

establishes a Remuneration Committee from amongmigsnbers,
which must include at least one member with appatgexpertise and
experience in financial matters or remunerationcpesd, the Board of
Directors assessing the relevant individual's keolyé at the time of
their appointment;
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(d)

(€)

192055-4-25-v0.1

determines, at the proposal of the Remunerationritiee, the policy
regarding the remuneration of directors and exeestwith strategic
responsibilities;

approves the remuneration report prepared purdoaatticle 123ter
of the Consolidated Law on Financial Intermediatithre first part of
which is the subject of a non-binding vote from t8Bbareholders’
Meeting;

with the support of the Remuneration Committeeywdrap the terms
of any compensation schemes based upon shareshar fotancial
instruments, and puts them to the ShareholderstiMgér approval
pursuant to article 11dis of the Consolidated Law on Financial
Intermediation; and

with the support of the Remuneration Committee, lem@nts any
compensation schemes based upon shares or othancifih
instruments, in accordance with instructions ddlegaby the
Shareholders' Meeting.

Remuneration Committee

Information regarding the duties and the role & Remuneration Committee
may be found in section 3.1 of this Report.

Executive Directors

In respect of remuneration, the Executive Directors

submit any compensation schemes based upon shiastgeofinancial
instruments to the Remuneration Committee, angpir@priate assist
the Remuneration Committee with the preparatiosuch schemes;

provide the Remuneration Committee with such infaion as it
requires for the purpose of assessing the apptepgas and effective
application of the general remuneration policy, hwitegard in
particular to the remuneration of executives withrategic
responsibilities; and

implement the Company's remuneration policies in manner
consistent with this Report.

Board of Statutory Auditors

In relation to matters of remuneration, the Boar&mtutory Auditors has an
advisory role, under which it provides those opmsiaequired by relevant
legislation, in particular opinions on proposals fine remuneration of
Executive Directors, and of Directors with partenutiuties more generally; as
part of that process, the Board assesses the @spti'e Remuneration
Committee submits to the Board of Directors forsistency with the general
remuneration policy.
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3.2

In addition, the Board of Directors, the Board a&t8tory Auditors and the
Remuneration Committee are responsible for ensuhagthe remuneration
policy is properly implemented and appropriatelplag.

The Company did not base itself upon the remurargtolicy of any other
companies in reaching its own general remunergtadicy.

AIMS AND PRINCIPLES

The remuneration policy that the Company applies ingended to ensure
competitiveness with the reference market, to gl®dppropriate means of assessing
performance, and to align the interests of the @thex directors and executives with
strategic responsibilities with the pursuit of t®mpany's main objective, the
creation of shareholder value in the medium to I, through the creation of a
powerful connection between individual performarase individual remuneration.
The principles underlying the remuneration poligypleed to the Company, the
objectives pursued and the remuneration policycareistent with the remuneration
policy applied to the Company in the past.

REMUNERATION COMMITTEE

Composition and function of the Remuneration Commitee (pursuant to article
123-bis, second paragraph, of the Consolidated Law on Fimeial Intermediation)

As at the date of this Report, the Company's Renatioea Committee is comprised
of two Directors, namely Tomaso Tommasi di Vignaas,chair of the Committee,
and Alessandro Ovi, both of them as Non-ExecutivEpendent Directors.

The meeting of the Board of Directors of 24 Aprd13 decided that each of the
Remuneration Committee's members will receive gavgsial compensation of Euro
5,000 for their work in each of the three financi@ars ended and ending 31
December 2013, 2014 and 2015.

The work of the Remuneration Committee is goverbgdits own internal rules,
which provideinter alia that the Company's Managing Director may take paits
meetings, but he may not vote upon the Committeesshess, and he must not attend
if the discussions or resolutions regard propaasi® his own remuneration.

In the course of Financial Year 2015, the Remui@raCommittee held one 19-

minute meeting which was attended by directors TamriBommasi di Vignano and

Alessandro Ovi, as well as, on proposal of the Reration Committee, Fiorenzo

Oliva, as the Company's advisor, with no votingntigrhe meeting was also attended
by the members of the Board of Statutory Auditditse Remuneration Committee is
expected to meet at least once during current ¢iahryear. The meeting of the

Remuneration Committee was duly minuted.

Duties of the Remuneration Committee

The Remuneration Committee has the duty of pregashoposals for consideration
by the Board of Directors regarding the remunerattb the Managing Director and
Directors with particular duties. Members of thenRmeration Committee who are
directly affected by particular proposals are regglito be absent for the duration of
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their consideration. The Committee also periodycalaluates the criteria that are
used to determine the remuneration of executivéls strategic responsibilities, and it
monitors their application and makes general recendations in this area.

Additionally, the Remuneration Committee submitsgmsals or expresses opinions
to the Board of Directors regarding the remuneratibExecutive Directors and other
Directors with particular duties, and the estalslisht of performance objectives in
connection with the variable component of such menation; and it monitors the

application of those decisions by the Board of Cliwes, in particular with respect to

the actual achievement of performance objectives.

In connection with the performance of its dutidsee Remuneration Committee has
access to such information and business departrasntanay require, and it has not
considered it necessary to rely on external adsjstdrawing instead upon internal
resources. The Remuneration Committee has not mseeof the services of any
advisor for the purposes of obtaining informatiam remuneration practices in the
market.

In the course of the Financial Year 2015, the Resration Committee submitted
proposals to the Board of Directors on the remurmraof the Chief Executive
Officer, Mr Stefano Landi, and of the Managing Rir, Mr Claudio Carnevale, and
the establishment of performance objectives in eoton with the variable
component of such remuneration. It has also velritiee application of the proposals
previously put forward with regard to the remunierabf the Managing Director and
the other Executive Directors for the financial yeaded 31 December 2014.

4. REMUNERATION POLICY

Under the Company's articles of association, ther@oof Directors is granted
emoluments by the Shareholders' Meeting, which w@yprise both a fixed and
variable component, the latter being linked to dlcbhievement of specific objectives
and/or the Company's financial results.

The Company believes that the remuneration polgyapproved by the Board of
Directors is consistent with the pursuit of meditoniong-term interests of the Issuer.
In particular, the Board of Directors establishdthttthe variable part of the
remuneration shall represent a considerable pexgendf the overall remuneration
also with regard to the fixed component. Furtheena major portion of such a
variable component shall be linked to specific atrdtegic performance objectives of
the Company, such as for example the EBITDA, anfoie figure which can be

clearly appreciated by the market.

Compliance with the pursuit of medium to long-teimterests of the Issuer is also
guaranteed by the terms of payment of the variaomponent, which is paid
according to progressive thresholds based on thrpeance objectives reached.
Consequently, in the event that all the objectaesachieved, the maximum amount
of the variable component is paid as variable resmation; conversely if none of the
performance objectives is achieved, no amountic g@variable remuneration.

Lastly, compliance with the pursuit of long-termterests of the Issuer is also
guaranteed by the provision, whereby a portiorhefuariable remuneration must be
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4.1

also computed on the EBIT increase (in absolutagkoverall recorded in the three-
year period 2016-2018 against the increase foredeenthe same period, in the
Business Plan approved by the Board of Director® Wlarch 2016. In this event, the
variable portion of the remuneration will be paidiyoat the end of the three-year
period, provided that the recipient's relation wifte Company is continuing.

In any event, the maximum amount of the variablaureration shall be limited to
Euro 2,000,000, for the three-year period and lidExeecutive Directors.

Having regard to this aspect, the Board of Directoay provide, by way of separate
regulations, specific procedures to protect the gamy and the directors and
executives with strategic responsibilities in theerg of early termination of their

relation for specific causes (for instance, resigmaand/or revocation for cause or
without cause, force majeure circumstances, etc.).

The Board of Directors confirmed the remuneratiofiqy in respect of the relevant
variable component for directors and executivesHioancial Year 2016 consistently
with the remuneration policy approved for Finandahr 2015.

Executive Directors

Subject to the Board of Directors' freedom undéclar2389, third paragraph, of the
Civil Code to grant further remuneration to thoseeExors who hold particular duties,
the fixed component of Executive Directors' rematien will be determined by the
Shareholders' Meeting of 24 April 2013.

In terms of the variable component, the Market Rular inclusion on the STAR
segment require the Company to establish a Remiimer&ommittee, and for a
significant part of the remuneration of Executivaredtors and other senior
executives to be incentive-based.

Consequently, at the meeting of the Board of Duoectof 14 March 2016,
consistently with the remuneration policy adopted Financial Year 2015, the
Remuneration Committee informed the Board thatoitsaidered that the additional
requirement for companies listed on the STAR segmesgarding the variable
component in the remuneration of Executive Directand executives with strategic
responsibilities, meant that particularly challenpiobjectives should be set, and
payment of the variable component for FinancialrY2&16 should depend upon their
achievement. The Remuneration Committee proposad ithwould identify those
objectives bearing in mindnter alia, the role played by the Executive Directors and
the senior executives, the demands made upon thenthdir duties, and the
Company's position in the market, its size, an@itspects for growth.

On the basis of the indications provided by the Reenation Committee, the meeting
of the Board of Directors of that same day empleasisow payment of the variable
component had to be determined in a manner thabdk account of the requirement
that a significant part of the remuneration of Exe® Directors should be linked to
the financial results achieved by the Company antlfe achievement of objectives
previously identified by the Board of Directors;dafi) be such as to ensure that the
Executive Directors' interests aligned with the spitr of the Company's main
objective, the creation of shareholder value in thedium to long term. More
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4.2

particularly, the Board of Directors resolved, witie Board of Statutory Auditors'

consent, in favour of the payment to the Execubuectors of a variable component
of remuneration that would be subject to the admeant of specific objectives

regarding the Group's revenues, EBITDA and workiagital that had been set out in
the Company's budget for the Financial Year 2016.particular, the Board of

Directors further established the following:

(@) a portion of the variable remuneration, equal t®o4df the fixed annual gross
remuneration for the Financial Year 2016, shouldddeulated as follows:

0] 20% upon achievement of the objective for the Giotgvenues;
(i) 50% upon achievement of the objective for the GioEBITDA; and

(i)  30% upon achievement of the objective for the Giuporking
capital;

(b) in the event that all three objectives (revenu&TBEA and working capital)
are achieved, each Executive Director will receive maximum amount of
the variable component, i.e. 40% of the fixed ahguass remuneration;

(c) in the event that none of the three objectivesgneres, EBITDA and working
capital) is achieved, the Executive Directors wiiceive no amount as
variable component;

(d) in the event that only one or two of the aforesdectives are achieved, each
Executive Director will receive the correspondingrgentage of the gross
annual variable remuneration;

(e) a further portion of the variable remuneration viaé calculated also on the
overall increase (in absolute terms) of the EBIerothe three-year period
2016- 2018 compared to the overall increase plafoethe same period by
the Business Plan approved by the Board of DireatdO March 2016. Said
remuneration is equal to 5% of the above increas® @ maximum amount of
such further variable payable remuneration whicly n@ exceeding twice the
average of the annual base remuneration for theetear period. Such
variable portion of the remuneration will be pamnlyoat the end of the three-
year period, provided that the recipients have agomg relation with the
Company, without prejudice for the Board of Dirgstdo provide specific
procedures to protect the Company and its diredtorhe event of early
termination of such relation for specific causesr (instance, resignation
and/or revocation for cause or without cause, for@geure circumstances,
etc.); lastly

() the maximum amount of the overall variable remutiena for the three year
period and for all Executive Directors, is deterednn Euro 2,000,000.

Non-Executive Directors

The gross annual remuneration of the Company's Ba@tutive Directors will not be
linked to the Company's achievement of any findn@aults but rather upon the
commitment required of each such person in theopadnce of their duties.
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4.3

4.4

4.5

Compensation for participation in committees

By a resolution of the Board of Directors datedAptil 2013, the Company decided
upon a specific compensation equal to Euro 5,00th@fAose Directors who are also
members of a committee within the Board, namelyAbdit and Risk Committee and
the Remuneration Committee.

General Manager
As at the date of this Report, the Company hasiafggbno General Manager.
Executives with strategic responsibilities

With regard to the variable component of remuneratior those executives with
strategic responsibilities, which is a requiremi@ntobtaining and maintaining listing
on the STAR segment, the current legislative amuilegory environment requires a
significant part of remuneration for executives hwiitrategic responsibilities to be
incentive-based, with payment conditional upon @edment of individual or

business-wide objectives.

In that light, and on the basis of the indicatiqgmmevided by the Remuneration
Committee, the Board of Directors resolved at iteting of 14 March 2016 that the
executives with strategic responsibilities wouldteige a variable component of
remuneration that would be subject to the achieveénoé the specific objectives
regarding the Group's revenues, EBITDA and workiapital that had been set out in
the Company's budget for the Financial Year 2016 guantified for the Executive
Directors (see section 4.1 above). At the same inggeinh particular, the Board of
Directors further established that:

(@) for the Financial Year 2016, the variable comporegnemuneration for each
of the executives with strategic responsibilitieswd be for up to 30% of the
gross fixed component of their remuneration;

(b)  the variable component would be determined asvialio

(1) 40% of the maximum under the variable componentlevbe paid to
each executive with strategic responsibilities upohievement of the
business objectives in terms of the Group's revenE®ITDA and
working capital, in the manner and with the mechians established
for the Executive Directors; and

(i) 60% of the variable component payable to each execuvith
strategic responsibilities, upon achievement of thividual
objectives identified for each by the Managing Diog;

(© in the event that all three business-wide objesti{the Group's revenues,
EBITDA and working capital) were achieved, and teaticular executive
with strategic responsibilities also achieved tispiecific individual objectives
as described above, then they receive the whalleeaf gross annual variable
remuneration, being 30% of their gross fixed rematien;
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4.6
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(d)

(€)

(f)

(9)

(h)

in the event that the three business-wide objestitke Group's revenues,
EBITDA and working capital) were not achieved, andither were the
specific individual objectives of the particular eextive with strategic
responsibilities, nothing would be paid to suchceiee;

in the event that all three business-wide objesti{the Group's revenues,
EBITDA and working capital) are all achieved, bbe tparticular executive
with strategic responsibilities has not also achietheir specific individual

objectives as described above, then they recei9e dOthe total amount of

the variable component of remuneration;

in the event that the particular executive withatggic responsibilities has
achieved their specific individual objectives asa&ed above, but the three
business-wide objectives (the Group's revenues] BBland working capital)

are not all achieved, then they receive 60% oftoite amount of the variable

component of remuneration;

in the event that the particular executive withatggic responsibilities has
achieved their specific individual objectives asa#ed above, and one or
two of the three business-wide objectives (the @otevenues, EBITDA and

working capital) are achieved, then they receivéoGff the total amount of

the variable component of remuneration, and thegmeage of the variable
remuneration to which they are entitled for thei@obment of those business-
wide objectives; lastly

an additional portion of the variable remuneratwiii be computed also on
the overall increase (in absolute terms) of theTEBI the three-year period
2016-2015 compared to the overall increase planioedhe same period, by
the Business Plan approved by the Board of DireaddO March 2016. Said
remuneration is equal to 5% of the above increas® @ maximum amount of
such further variable payable remuneration whicly n@ exceeding twice the
average of the annual gross remuneration for theethiear period. Such
variable portion of the remuneration will be panlyoat the end of the three-
year period, provided that the recipients have agomg relation with the

Company, without prejudice for the next Board ofrddtors to provide

specific procedures to protect the Company an@xescutives with strategic
responsibilities in the event of early terminatwinsuch relation for specific
causes (for instance, resignation and/or revocdtipsause or without cause,
force majeure circumstances, etc.).

As at the date of this Report, the Company hastiitksh only one executive with
strategic responsibilities. Taking into considematthe corporate and organizational
of Landi Renzo, the Company deemed it not necegsaidentify further executives
with strategic responsibilities, as there are nditaxhal managers with the power and
responsibility, directly or indirectly, to plannindirecting and controlling activities of
the Company.

Benefits in kind

Under the Company's general remuneration policppessnembers of the Board of
Directors and the executives with strategic resjilitges receive benefits in kind,
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4.7

4.8

4.9

4.10

411

such as a company car. The terms of such arrangemenagreed with the personnel
department.

Equity incentive schemes

As at the date of this Report, there are no seesiitased incentive schemes in place
with the members of the Board of Directors, empésyand independent contractors
of the Company, or members of the Boards of Dims¢ctemployees and contractors
of other controlling companies or subsidiaries.

Lock-up agreements regarding financial instruments

As at the date of this Report, the Company hasntdred into any agreements with
provisions that restrict the sale or disposal official instruments following their
acquisition.

Compensation to Directors in the event of their disissal or resignation, or loss
of office following a public tender offer (pursuantto article 123-bis, paragraph 1,
part (i), of the Consolidated Law on Financial Intemediation)

As at the date of this Report, there are no agratme place between the Company
and any members of the Board of Directors that idevfor the payment of
compensation in the event of their dismissal, regign, and/or revocation of their
office for reasons other than gross misconductreadh of contract, or for loss of
office following a public tender offer.

Insurance and pension provision

The Company's remuneration policy does not profideany insurance or pension
provision in addition to those required by law.

Remuneration policy with reference to Independent WDectors, and the
performance of particular duties. Deferred paymentsystems

As at the date of this Report, the Company doedhaee a remuneration policy with
reference to Independent Directors, the condupidicular duties.

Having regard to deferred payment systems, thedBofaDirectors established that a
portion of the variable remuneration of directonsd aexecutives with strategic
responsibilities (i.e. the portion computed on ith@ease — in absolute terms - of the
EBIT attained at the end of the three-year periotl622018 compared to the overall
increase, for the same period, as foreseen in tisenBss Plan approved by the Board
of Directors of 9 March 2016, based on a pre-setgmgage) be paid to the recipients
at the end of the three-year period provided thair trelation with the Company is
continuing.
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SECTION I
PART A
1. COMPENSATION TO THE BOARD OF DIRECTORS

Stefano Landi, Chairman of the Board of Directors, Executive Director and
Chief Executive Officer

The meeting of the Board of Directors of 24 Aprd13 resolved to award to Mr
Stefano Landi gross fixed annual compensation afo ELO0,000 for his role as
Chairman of the Board of Directors, while the BoafDirectors of 13 March 2015
resolved to award to Mr Stefano Landi gross fixethpensation of Euro 200,000 for
Financial Year 2015 as Director in charge of sgeoias.

In the course of the Financial Year 2015, the Ghair of the Board of Directors, Mr
Stefano Landi, received also non-monetary beng&fita value of Euro 6,746, which
correspond to the value of his compensation in karl Euro 4,000 as attendance
fees for his attendance at the meetings of thedBofbDirectors.

Mr Stefano Landi received also compensation of E20@000 as Chairman of the
Board of Directors of the Company's subsidiariesjdto Gas S.p.A and SAFE S.p.A.

In consideration of the failure to achieve the perfance objectives set for the
Financial Year 2014, the Chief Executive Officer Biefano Landi did not receive
any variable remuneration.

Giovannina Domenichini, Non-Executive Director

The meeting of the Board of Directors of 24 ApQIL3 resolved to award to the Non-
Executive Director and Honorary Chair of the BoafdDirectors, Ms Giovannina
Domenichini, a gross fixed annual compensationwbE5,000.

In the course of the Financial Year 2015, Ms GimaaDomenichini received also
Euro 3,500 as attendance fees for attendance ateébéings of the Board of Directors.

Claudio Carnevale, Executive Director and Managingirector

The meeting of the Board of Directors of 24 Aprd13 resolved to award to the
Executive Director Mr Claudio Carnevale gross fixathual compensation of Euro
15,000 for his role as Director, while the Board @fectors of 13 March 2015
resolved to award further gross fixed compensatibiuro 200,000 for Financial
Year 2015 as Director in charge of special roles.

Additionally, Mr Claudio Carnevale received Eur®@®) for his role as Director of
the Company's subsidiary Emmegas S.r.l..

In consideration of the failure to achieve the perfance objectives set for the

Financial Year 2014, the Managing Director Clau@arnevale did not receive any
variable remuneration.
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In the course of Financial Year 2015, the Execubwector Mr Claudio Carnevale

received non-monetary benefits of Euro 3,615, spwading to the value of

compensation in kind, and Euro 3,500 as attend&e® for his attendance at the
meetings of the Board of Directors.

Herbert Paierl, Non-Executive Director

The meeting of the Board of Directors of 24 Apridl13 resolved to award to Non-
Executive Director Mr Herbert Paierl a gross fixadnual compensation of Euro
15,000.

In the course of the Financial Year 2015, Mr HerlRaierl received also Euro 4,000
as attendance fees for attendance at the meefinigs Board of Directors.

Antonia Fiaccadori, Non-Executive Director

The meeting of the Board of Directors of 24 Aprid13 resolved to award to Non-
Executive Director Ms Antonia Fiaccadori gross fixanual compensation of Euro
15,000.

In the course of the Financial Year 2015, Ms ArdoRiaccadori received also Euro
3,500 as attendance fees for attendance at théngeef the Board of Directors.

Additionally, Non-Executive Director Ms Antonia Feeadori received Euro 77,503 as
fixed remuneration from employment inclusive of sdicial security and tax charges
payable by the employee and net of any mandatdhigctive social security charges
payable by the Company and the allocation to tkrers@ce indemnity fund.

Alessandro Maria Ovi, Independent Director

The meeting of the Board of Directors of 24 Aprd13 resolved to award to the
Independent Director Mr Alessandro Maria Ovi grised annual compensation of
Euro 15,000.

In the course of Financial Year 2015, the Indepahd®rector Mr Alessandro Ovi
received also Euro 10,000 as compensation fordrigcfpation on the Audit and Risk
Committee and the Remuneration Committee; and Bi500 as attendance fees for
his attendance at the meetings of the Board ofciirs.

Tomaso Tommasi di Vignano, Independent Director

The meeting of the Board of Directors of 24 Aprd13 resolved to award to the
Independent Director Mr Tomaso Tommasi di Vignanoosg fixed annual
compensation of Euro 15,000.

In the course of the Financial Year 2015, the lmdelent Director Mr Tomaso
Tommasi di Vignano received also Euro 10,000 asidemnation for his participation
on the Audit and Risk Committee and the Remuneraiommittee; and Euro 3,500
as attendance fees for his attendance at the mgeetirthe Board of Directors.
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2. COMPENSATION TO THE BOARD OF STATUTORY AUDITORS
Eleonora Briolini, Chair of the Board of Statutory Auditors

The ordinary Shareholders’ Meeting of 24 April 20&8olved to award to the Chair
of the Board of Statutory Auditors Ms Eleonora Briogross annual compensation
of Euro 35,000, and reimbursement of such docurdeex@enses as she incurred in
the performance of such duties.

Luca Gaiani, acting Statutory Auditor

The ordinary Shareholders' Meeting of 24 April 20&8olved to award to the acting
Statutory Auditor Mr Luca Gaiani gross annual congagion of Euro 25,000, and the
reimbursement of such documented expenses as hgdaddn the performance of
such duties.

In addition, for the period 2015 Mr Luca Gaiani eeed compensation of Euro
30,000 as acting Statutory Auditor of the Compasulssidiaries Lovato Gas S.p.A.,
SAFE S.p.A. and AEB S.p.A..

Marina Torelli, acting Statutory Auditor

The ordinary Shareholders' Meeting of 24 April 20&8olved to award to the acting
Statutory Auditor Ms Marina Torelli gross annuahgmensation of Euro 25,000, and
the reimbursement of such documented expenseseasairred in the performance
of such duties.

In addition, for the period 2015 Ms Marina Torekiceived compensation of Euro
35,000 as chair of the Board of Statutory Auditofrthe Company's subsidiary SAFE
S.p.A. and as acting Statutory Auditor of the Conyx subsidiaries Lovato Gas
S.p.A. and AEB S.p.A.

3. COMPENSATION TO EXECUTIVES WITH STRATEGIC
RESPONSIBILITIES

In the course of Financial Year 2015, the sole ettee with strategic responsibilities
was paid Euro 50,000 in aggregate as gross comjmmdgar his role as Managing
Director in the Company's subsidiary A.E.B. S.p.A..

In consideration of the failure to achieve the perfance objectives set for Financial
Year 2015, the sole executive with strategic resilities did not receive any
variable remuneration.

In the course of Financial Year 2015, the executntd strategic responsibilities was
also paid benefits in kind to an aggregate valu&wfo 3,412 by the Company's
subsidiary AEB S.p.A..
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PART B

The following tables set forth details of compeimsataid in the Financial Year 2014, on
any basis and in any form, by the Company or thsisliaries and affiliates of the Issuer.
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Table 1 (Form 7-his): Compensation paid to members of the Board of Dectors and supervisory board, General Managers, andther
executives with strategic responsibilitie's

(A) B (©) (D) 1) 2 (©) 4 ®) (6) 7 ®)
Full name Office Period for | Expiry of | Fixed Compensation | Variable non equity Benefits | Other Total Fair value of | Compensation
held which term of compensation| for compensation in kind | compensation the equity at end of
office is office participation compensation | office or for
held in committees termination of
employment
Board of Directors
Giovannina | Honorary | 01/01/2015| Approval Bonus Participation
Domenichini | Chairman - of and other | in dividends
31/12/2015]| financial incentives
statements
2015
Compensation in the company 15,000 18,500
preparing the financial statements (emoluments)
3,500 (coins)
Compensation from subsidiaries or
controlled companies
Total 18.500 18,500
Stefano Chairman | 01/01/2015| Approval Bonus Participation
Landi of the - of and other | in dividends
Board of 31/12/2015]| financial incentives
Directors statements

1

Figures shown in the tables are in Euros.

2 This compensation was received by Ms Antéiigecadori as an employee of Landi Renzo and eecotanager with strategic responsibilities




2015
Compensation in the company300,000 6,746 310,746
preparing the financial statemerjt§emoluments)
4,000 (coins)
Compensation from subsidiaries or | 20,000 20,000
controlled companies
Total 324,000 6,746 330,746
Claudio Consigliere| 01/01/2015| Approval Bonus Participation
Carnevale Delegato - of and other | in dividends
31/12/2015] financial incentives
statements
2015
Compensation in the company 215,000 3,615 222,115
preparing the financial statements (emoluments)
3,500 (coins)
Compensation from subsidiaries or | 5,000 5,000
controlled companies
Total 223,500 3,615 227,115
Herbert Consigliere| 01/01/201% Approval Bonus Participation
Paierl - of and other | in dividends
31/12/2015| financial incentives
statements
2015
Compensation in the company 15,000 19,000
preparing the financial statements (emoluments)
4,000 (coins)
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Compensation from subsidiaries or
controlled companies
Total 19,000 19,000
Antonia Consigliere| 01/01/201% Approval Bonus Participation
Fiaccadori - of and other | in dividends
31/12/2015| financial incentives
statements
2015
Compensation in the company 15,000 96,003
preparing the financial statements (emoluments)
3,500 (coins)
77,503
Compensation from subsidiaries or | 50,000 3,412 53,412
controlled companies
Total 146,003 3,412 149,415
Alessandro | Consigliere| 01/01/201% Approval Bonus Participation
Maria Ovi - of and other | in dividends
31/12/2015] financial incentives
statements
2015
Compensation in the company 15,000 10,000 28,500
preparing the financial statements (emoluments)
3,500 (coins)

2 These compensations have been received by Ms.aiaias employee of Landi Renzo and executive stithtegic responsibilities.

% The independent Director Mr. Ovi is member of fig tControl and Risk Committee (for the participatio which he receives an annual total compensatioBuro 5,000), (i) the
Remuneration Committee (for the participation inahhhe receives an annual total compensation ad BI00) and (iii) the committee for related parti@nsactions.

-20 -




Compensation from subsidiaries or
controlled companies

Total

18,500

10,000

28,500

Tomaso
Tommasi di
Vignano

Consigliere| 01/01/201% Approval
- of
31/12/2015| financial
statements
2015

Bonus
and other
incentives

Participation
in dividends

Compensation in the company
preparing the financial statements

15,000
(emoluments)

3,500 (coins)

10,00d

28,500

Compensation from subsidiaries or
controlled companies

Total

18,500

10,000

28,500

Collegio Sindacale

Eleonora
Briolini

Chairman | 01/01/2015| Approval
of the - of

Board of 31/12/2015] financial
Statutory statements
Auditors 2015

Bonus
and other
incentives

Participation
in dividends

Compensation in the company
preparing the financial statements

35,000

35,000

Compensation from subsidiaries or
controlled companies

Total

35,000

35,000

4 The independent Director Mr. Tommasi di Vignananiember of (i) the Control and Risk Committee (foe participation in which he receives an annuall toompensation of Euro 5,000),
(ii) the Remuneration Committee (for the participatin which he receives an annual total compeaosaif Euro 5,000) and (iii) the committee for relhiparties transactions.
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Luca Gaiani

Effective
statutory
auditor

01/01/2015

31/12/2015

Approval
of
financial
statements
2015

Bonus
and other
incentives

Participation
in dividends

Compensation in the company
preparing the financial statements

25,000

25,000

Compensation from subsidiaries or

controlled companies

30,000

30,000

Total

55,000

55,000

Marina
Torelli

Effective
statutory
auditor

01/01/2015

31/12/2015

Approval
of
financial
statements
2015

Bonus
and other
incentives

Participation
in dividends

Compensation in the company
preparing the financial statements

25,000

25,000

Compensation from subsidiaries or

controlled companies

35,000

35,000

Total

60,000

60,000
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Table 3B (Form 7bis): Cash-based incentive schemes for members of tBeard of Directors®

Chief Executive Officer, Mr Stefano Landi

March 2011)

A B ) @ ©) 4
Full name Office held Programme Bonus for the year Bonus for previous years Othe
bonuseg
(A) (B) © (A) (B) ©
Stefano Landi|Managing Payable/paid Deferrefl Deferral pefiddo longer Payable/paid Deferred
Director payable and unpaid
() Compensation from tlProgramme A (under the resolution of| 14 0
company preparing the finangqMarch 2015)
statements
Programme B (under the resolution of| 13
March 2014)
Programme C (under the resolution of
March 2013)
Programme D (under the resolution of| 15
March 2012)
Programme E (under the resolution of| 15

(i) Compensation fro
subsidiaries and associates

5
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(II1) Total
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Managing Director, Mr Claudio Carnevale

March 2011)

A B 1) 2 3) 4)
Full name Office held Programme Bonus for the year Bonus for previous years Othe
bonuses
(A) (B) (©) (A) (B) ©)
Claudio Director Payable/paid Deferrefl Deferral pefiddo longer Payable/paid Still
Carnevale payable deferred
() Compensation from tlProgramme A (under the resolution of| 14
company preparing the finangqMarch 2015)
statements
Programme B (under the resolution of| 13
March 2014)
Programme C (under the resolution of
March 2013)
Programme D (under the resolution of| 15
March 2012)
Programme E (under the resolution of| 15

(i) Compensation fro
subsidiaries and associates

(I11) Total

-25-



Table 1 (Form 74er): Shares owned by members of the Board of Directsrand the Board of Statutory Auditors

FULL NAME OFFICE HELD COMPANY IN NUMBER OF NUMBER OF NUMBER OF NUMBER OF
WHICH SHARES SHARES AT END SHARES SHARES SOLD |SHARES OWNED AT
ARE HELD OF PREVIOUS PURCHASED END OF FINANCIAL
FINANCIAL PERIOD
PERIOD
Claudio Carnevale Managing Director Landi Renza/s.p 2,050 2,050
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