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Information related to the departure of Massimo Vian 

 
 
 
 

Milan (Italy), December 15, 2017 – Luxottica Group S.p.A. (MTA: LUX) announced today that an 
agreement to terminate the employment and administration relationship between Massimo Vian and 
the Company, was approved by the Board of Directors in a meeting held today after carrying out an 
appropriate review and assessment. The Board resolved that, as part of the abovementioned 
agreement, Massimo Vian is to be paid a gross total amount of Euro 6,300,000 in addition to 
severance pay which is linked to the consensual termination of the employment relationship effective 
December 31, 2017 and the administration relationship which has been terminated and is 
immediately effective.  
The abovementioned amount has been determined as follows: 

- Euro 3,000,000 as a redundancy incentive in accordance with the obligations established 
pursuant to the agreement between Massimo Vian and the Company in December 2014; 

- Euro 500,000 as remuneration for non-solicitation and non-competition obligations, 
according to the provisions of the abovementioned agreement; 

- Euro 1,300,000 as consideration for the ordinary grant under the 2015 Performance Shares 
Plan, which vested but was not assigned; 

- Euro 1,300,000 as remuneration for the renunciation of all rights granted to Massimo Vian 
under the Company’s long-term incentive plans; 

- Euro 200,000 as compensation for a settlement and novation agreement. 
 

This conclusion was reached in compliance and under the terms of the Remuneration Policy, 
published by the Company, and in accordance with the obligations established pursuant to the 
agreement between Massimo Vian and the Company in December 2014, when his pre-existing 
employment relationship was superseded and novated. 
 
The amount determined as part of the settlement and novation agreement shall be paid in 
consideration of Massimo Vian waiving, towards Luxottica Group S.p.A and every other entity 
included in the Group, any claim or right in any case connected or related to the employment and 
administration relationships and their resolution. 
 

The amount to be paid to Massimo Vian for his agreement to refrain from soliciting employees and 
associates of Luxottica Group S.p.A. or other entities within the Group, and for complying with a 
global territory non-competition agreement, both lasting 24 months from the date of termination of 
the employment relationship with the Company, shall be paid in equal quarterly installments starting 
from the date of termination of the employment relationship. The remaining amount shall be paid 
within 45 days after the termination of the employment relationship. 
 
 
In light of the overall treatment determined as indicated above, and for the provisions not specifically 
contemplated in the Remuneration Policy, the agreement with Massimo Vian qualifies as a 
transaction with related parties of lesser significance pursuant to the Procedure adopted by the 
Company on the matter, which may not benefit from the exemption of the application of the related 
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procedural discipline. The terms and provisions of this transaction, prior to approval by the Board of 
Directors, were reviewed by the Human Resources Committee of Luxottica Group S.p.A, consisting 
of non-executive and unrelated directors, a majority of whom are independent. The Human 
Resources Committee, which is charged with carrying out the functions assigned by the Procedure 
to an internal committee of the Board with regard to remuneration and economic benefits to the 
Directors and executive officers with key responsibilities, expressed its reasoned favorable opinion 
on the terms of the agreement. 
 
The Company acknowledges also the adoption of a new governance model, which replaces the 
former co-CEO model, and prevents from executing its outstanding succession plan, which was 
previously reviewed by the Human Resources Committee. 
 
 
Contacts 
 
Alessandra Senici 
Group Investor Relations and Corporate Communications Director 
Tel.: +39 (02) 8633 4870 
Email: InvestorRelations@luxottica.com 
http://www.luxottica.com/en/investors/contacts 

Marco Catalani 
Group Corporate Media Relations Senior Manager 
Tel.: +39 (02) 8633 4470 
Email: corporate.communication@luxottica.com 
 
Luxottica Group S.p.A. 
Luxottica is a leader in the design, manufacture and distribution of fashion, luxury and sports eyewear. Its portfolio includes 
proprietary brands such as Ray-Ban, Oakley, Vogue Eyewear, Persol, Oliver Peoples and Alain Mikli, as well as licensed 
brands including Giorgio Armani, Burberry, Bulgari, Chanel, Coach, Dolce&Gabbana, Ferrari, Michael Kors, Prada, Ralph 
Lauren, Tiffany & Co., Valentino and Versace. The Group’s global wholesale distribution network covers more than 150 
countries and is complemented by an extensive retail network of approximately 9,000 stores, with LensCrafters and Pearle 
Vision in North America, OPSM and LensCrafters in Asia-Pacific, GMO and Óticas Carol in Latin America, Salmoiraghi & 
Viganò in Italy and Sunglass Hut worldwide. In 2016, with more than 80,000 employees, Luxottica posted net sales of over 
Euro 9 billion. Additional information on the Group is available at www.luxottica.com. 
 
Important information 
This press release does not constitute or form a part of any offer or solicitation to purchase or subscribe for securities in 
the United States or any other jurisdiction. Securities may not be offered or sold in the United States unless they have 
been registered under the U.S. Securities Act of 1933, as amended (the “U.S. Securities Act”), or are exempt from 
registration. The securities that may be offered in any transaction have not been and will not be registered under the U.S. 
Securities Act and Essilor does not intend to make a public offering of any such securities in the United States. 
This press release is only being distributed to and is only directed at (i) persons who are outside the United Kingdom or (ii) 
investment professionals falling within Article 19(5) of the Financial Services and Markets Act 2000 (Financial Promotion) 
Order 2005 (the “Order”) or (iii) high net worth companies, and other persons to whom it may lawfully be communicated, 
falling within Article 49(2)(a) to (d) of the Order (all such persons together being referred to as “relevant persons”). The 
securities which are referred to herein are only available to, and any invitation, offer or agreement to subscribe, purchase 
or otherwise acquire such securities will be engaged in only with, relevant persons. Any person who is not a relevant 
person should not act or rely on this document or any of its contents. 
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