CONNECT

Informazione

Regolamentata n.

0131-23-2018

Data/Ora Ricezione
13 Marzo 2018 MTA
13:01:45

Societa'

Identificativo
Informazione
Regolamentata

Nome utilizzatore
Tipologia

Data/Ora Ricezione

Data/Ora Inizio
Diffusione presunta

Oggetto

LEONARDO S.p.A.

100103

LEONARDONO4 - Micelisopo

REGEM

13 Marzo 2018 13:01:45
13 Marzo 2018 13:01:45

Leonardo: agrees innovative plan for early
retirement with Italian trade unions
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Leonardo agrees innovative plan for early retirement with Italian trade unions

o The agreement will help strengthen the Company’s skills base, leading to increased
competitiveness and profitability

e 1,100 employees who meet the criteria for early retirement will be involved on a voluntary
basis

e Profumo: "The agreement is a significant and strategic step towards meeting the
resourcing objectives in our 2018-2022 Industrial Plan"

Rome, 13 March 2018 — Leonardo and ltaly’s national trade unions have signed an agreement
relating to early retirement, in line with Article 4 of Italian Employment Law (92/2012), also known
as the ‘Fornero Law’. The agreement will involve 1,100 employees who will be eligible for
retirement in the four years following the scheduled 2018-2019 implementation period. A similar
scheme will extend the process to managers.

The signing of the agreement signals the start of Leonardo’s new programme of activity to
strengthen its skills base across the Company, as envisaged in the 2018-2022 Industrial Plan. This
will in turn improve the competitiveness and profitability of the Company and its divisions.

The overall objectives of the Company’s workforce planning activities are to preserve
manufacturing capacity and continuity at individual sites, ensure that key expertise is maintained
and to acquire and develop new skill sets. At the same time as creating efficiencies via early
retirement, Leonardo plans to initiate a new hiring campaign. Hiring will take into account the
Company’s financial resources and will be in-line with the objectives and needs of the business.

“This strategic agreement will support the technological transformation and sustainable
development of the Company”, said Alessandro Profumo, Leonardo’s Managing Director. “The
agreement is an important step towards the full implementation of our 2018-2022 Industrial Plan,
maintaining critical skills and acquiring the new ones we need to meet the evolving requirements of
the market”.

Further negotiating steps will be carried out within Leonardo’s divisions and subsidiaries to define
how the agreement will be implemented at an operational level, taking into account business needs
and the required eligibility of the workforce. Implementation will take place over the 2018-2019
period, ensuring the correct transfer of knowledge and skills in the period between the signing of
the agreement and the end of the process.

Leonardo is among the top ten global players in Aerospace, Defence and Security and Italy’s main industrial company. As a single
entity from January 2016, organised into seven business divisions (Helicopters; Aircraft; Aero-structures; Airborne & Space Systems;
Land & Naval Defence Electronics; Defence Systems; Security & Information Systems), Leonardo operates in the most competitive
international markets by leveraging its areas of technology and product leadership. Listed on the Milan Stock Exchange (LDO), in 2016
Leonardo recorded consolidated revenues of 12 billion Euros and has a significant industrial presence in Italy, the UK, the U.S. and
Poland.
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