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SII ratio < 150% SII ratio >= 150%

RTO effettivo vs 

budget
Tutti AD,  CDG, VDG DC

Altri Risk Taker e 

Dirigenti 

>=   70% (73,4 M€) 0% 30% 40% 14% 13%

>=   80% (83,9  M€) 0% 50% 63% 25% 22%

>=   90% (94,4 M€) 0% 62% 90% 36% 33%

>= 100% (104,9M€) 0% 72% 100% 40% 35%

Short Term Variable Component  (% of RAL)
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